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A BRIEF PROFILE...
@M FHMBBone efugid...

Export Promotion Council for Handicrafts
("EPCH”) was established under Companies Act
in the year 1986-87 and is a non-profit
organization, with an object to promole, supporl,
protect, maintain and increase the export of
handicrafts. It is an apex body of handicrafts
exporters for promotion of handicraft exports
from India. EPCH continually cendeavours to
project India’s image as a reliable supplier of high
quality of handicraft goods & services. EPCH has
created necessary infrastructurc as well as
marketing and information facilities, which are
availed both by the member exporters and
imporiers.

The Council is run and managed by team of highly
qualified professionals headed by an Executive
Director. EPCII has a distinction of being
‘Model Council’

sustaining. EPCH’s continued pursuit of

considered a that is sclf-

excellence and the objective of achieving a

hallmark of quality assurancc by exiending

excellent services to all the members and stake

holders has led it to become an ISO 9001:2000

certitied organization.

The activities performed by EPCH include but are

notlimited to:

* Providing commercially useful information
and assistance to members in developing and
increasing exports.

¢ Offering professional advice and services to
members in areas of technology up gradation,
quality and design improvement, standards
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and specifications, product development,
innovation etc.

¢ Organizing visits of delegation of its members
abroad to explore overseas market
opportunities.

¢ Participating in specialized International Trade
Fairs of Handicrafts & Gifts.

¢ Organizing Indian Handicrafts and Gifts Fair
and other product specific shows like Indian
Fashion jewelrv & Accessories (IFJAS) and
Three in one expo titled Home Expo India
covering furniture, House-ware, Furnishing &
Floorings.

¢ [nteraction between exporting community and
Government both at the Central and State level
and representation in almost all the
committees/ panels of Central.

¢ To crcale an cnvironment of awarcness
through Workshops and scminars on Export
Marketing, Procedures and Documentation,
Packaging, Design Development,
Compliances, Certification, Foreign trade
Policies etc.

e Dissemination of Government notification,
orders, information on trade and other relevant
information to members.

e Tobring out monthly newsletter titled ‘Craftcil’
for disseminating information related to
activities, events, policies, trade fairs and

enquiries to member exporters.

Contact:

ExportPromotion Council for Handicrafts (EPCH)
EPCH Housc, Pocket 6&7, Sector “C’ Vasant Kunj,
New Delhi- 110070

Phone: +91-11-26135256/57/58/75
Fax:+91-11-26135518 & 19

Email: mails@cpch.com

Woebsite: www.cpch.in
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Message

QFulg)

Development Commissioner (Handicrafts) Ex-Officio Joint

It gives me pleasure to know that EPCH has brought outa
guidance book on socio legal and international standards
applicable on handicrafts sector for the use as well as
information of manufactures, entrepreneurs, exporters and
craft persons actively engaged the handicrafts sector both at
production as well as marketing level. In the international
marketing, compliances of infernational procedures and
standards are very much necessary for facing the
competition and enhancing exports of handicrafts products.
‘The handicraft is a decentralized scctor of the Indian
cconomy and scattered all over the country. The concept
of Guidance Book on compliances and that too in all major
regional languages of the country is praiscworthy and
keeping in view its importance for the growth of the
sector and to ensure compliances by the stakcholders,
Office of Development Comumissioner (Handicrafts)
sponsored its publication.

T hope all concerned will find the guidance book as
informative and helpful in their own languages for wider
understanding and dealing in exporis marketing for the
handicrafis products. T congratulate TPCH for coming
oul with an inieresling publicaiion on necessary
compliances.T hope all concerned will find the guidance
boolk as informalive and helpiul in their own languages
for wider understanding and dealing in exports
marketing for ithe handicrafls products. T congratulate
EPCH for coming oul with an interesting publication on

necessary compliances.

|~
g~

(5. S Gupta)
Development Commissioner

Secretary Ministry of Textiles, Government of India, New Delhi
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Export Promotion Council for Handicrafts

For the last 27 years, EPCH has remained the key
institution for handicrafts exporters for promotion
of exports of Handicrafts from India and
projecting India's global image as a reliable
supplier of high quality handicraft products. Now,
keeping in lines with the global benchmarks,
EPCH seeks to educate and guide handicrafts
exporters in order to achieve the highest level of
Social Compliance Standards.

Through this Guidance Handbook, developed
after extensive rescarch conducted by experts,
EPCH seeks to provide basic know-how for
implementing systems and procedures to ensure
standards that meet the demands of buyers
globally. In its constant efforts to promote India’s
global image, FPCH urges all handicraft exporters
to go through the contents of this Handbook
thoroughly and implement all applicable

standards, laws, rules.

We, at EPCI I, hope that the information contained
herein educaies, guides and assists you in gelting a
step closer to taking the Indian Handicraft
Industry to achicve the highest level of Global
Social Compliance Benchmarks.

Thank You! A

(Lekhraj Maheshwari)
Chairman- EPCH
|
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Introductory Note by Executive Director
ppieuns GuUEGT Seujselsd opfips o _eny. '

It is with pride that EPCH offers to vou this
Guidance Handbook which contains chapters
providing knowledge and information of the
applicable laws/ rules as well as the international
standards that pertain to social and environmental
compliance within the industty. As a nodal
organization promoting exports of handicrafts
from the country, I would like to offer my sincerc
gratitude towards O/o Decvelopment
Commissioner (Handicrafis), Minisiry of Textiles,
Government of India for providing financial
assistance for this very important handbook.
utmost attention has been paid to the material
provided herein. The matter within this handbook
has been compiled after conducting an exhaustive
research throughout global databases as well
verified information available over the public
domain. Various sources of primary and

secondary data bave been used in the process.

We hope that you find this Guidance | landbook

helpful and informative!

&\_x’\* v LL’_.__ :d:’ﬂ'
(Rakesh Kumar)

Exccutive Director- EPCH
[ |
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The story of Indian handicrafts dates back to one of
the oldest civilizations of the world. Representing
beauty, dignity, form and style, handicrafts from
India are objects of art. 'I'he sheer versatility of the
various materials used lo creale handcrafted gift
items makes them truly unique. Materials range
from wood, stone, metal, grass, paper mache and
glass, to cane bamboo, textiles, clay, terracotta and
ceramic — everything goes into the creation of a
masterpiece. The Indian handicrafts industry
covers a wide range of lifestyle and utility
products, such as:

% House Ware;

% Decorative ltems & Gifts;

<  Home Textiles;

< Turnishings;

% Floor Coverings;

< Furniture;

% Home
Accessories;

% Cane Products-
Bamboo & Eco

Iriendly Products;
% Candles & Incense
Sticks;
% FashionJewelry;
% Accessories & Bags.
The handicrafts sector is important for the Indian
economy as it is one of the largest employment
generators and accounts for a significant share of

the country’s export basket. The states and
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Export Promotion Council for Handicrafts

regional clusters that contribute a major share to

handicrafts exportsinclude:

< Art Metal-wares: Moradabad, Sambhal,
Aligarh, Jodhpur, Jaipur, Delhi, Rewari,
Thanjavur, Madras, Mandap, Becdar, Kerala

& Jagadhari, Jaisalmer;

% Wooden Art-wares: Saharanpur, Nagina,
Hoshiarpor, Srinagar, Amritsar, Jaipur,
Jodhpur, Jagdalpur, Bangalore, Mysore,
Chennapatna, Madras, Kerala & Behrampur
(WB);

% Hand-printed Textiles & Scarves: Amroha,
Jodhpur, Jaipur, TFarrukhabad, Sagru &
Sanganer;

% Embroidered goods: Kutch (Gujarat),
Jaisaimer, Baroda, Lucknow, Jodhpur, Agra,
Amritsar, Kullu, Dharmshala / Chamba &
Srinagar;

% Marble & Soft Stone Crafts: Agra, Madras,
Baster, Jodhpur;

% Papier Mache Crafts: Kashmir, Jaipur;

% Terracotta: Agra, Madras, Baster, Jodhpur;

% Zari:Rajasthan, Madras, Baster;

% Imitation Jewelry: Delhi, Moradabad,
Sambhal, Jaipur, Kohima (Tribal);

% Artistic Leather Goods: Indore, Kolhapur,

Shanti Nikctan (WB).
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snHeN NG BsTTHaT ol gBBEAHH  GLmwenailss

UEIGEUBID oTHlevEISen T THSWS &HApHE6rnpiD:

% o GomEds sl  QuUImETEs:  BlomysTuTd,
FIOUS, 60SM,  Goamdhy.  Gouiyy.  FHlsued,
Greumfl, HEhFTay TGl JTed,  WswiL LD, LI,

Bab 6111 & echinilfl, a3 1 sLGIG]:

% BaneolIOUIT(HaEB6T: AFDB 16311, , 1bax3 6ol
Gopiadlumiiy).srofibes),  onbflet §,  Giegaij,
GEaTHLLT, BHEOOLLT, GURIBGIHTT, SO,
GFensrLl_emm, Golgterd, @&Temr &  GUITTIDLLT
(WB).

< enswmsd SIFFLOUCL gaefujd eosTiLSEHD :
S1e8yrym, CearsuJ, Gegliy, LGETUTS, FTEE &
o HIBLheal)

< Uaaersd  Agglyamsotiur®  QuTGsTTer:
SLT(GHmITdh).  Geguigsiny, uBymem, esdh@smTsy,
CeomsLT, &JT, SIBFlsOLT, Hewl, SILFrsoT /
SHIDLeD, 610 flbeb(hIl,
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el QU@L B6IT: SLEIT,  GUOLFToD,  LTSOL,
GmHILT

& SNESHHmMP MBHOSTHVB6I:, BT,
QUL

4 LOEAFNGOBEIT: D HTT, QI FIerd, 1Mol i,
CoRTHLLY

% Fmfl: gTEgerhSTsd, GLol[Jrert, LmeTbLf,

% GuTed  PBEES:. HevsS,  GIITSTUTS,
Fbusy, Gy, GaTauson (e Heurd)

< SMUBLINGS CHTsd QUITHoTHs:, RHEHTT
GBxaTeum i, FThHeNCsHHe (WB).
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Export Promotion Council for Handicrafts EPL [ ,.',.1,3

The Apprentices Act, 1961
uw@d FlLb, 1961

The Objective of this Act is promotion of new  BbdF FLLSFlsil Eprasb. GCaiur®h  FTIHSID
manpower skills as well as improvement/ Qewstpsnn  LdpFuTamaid  Bmoen  Spmer
refinement of existing skills through theoretical S 23/ A JRRL IR toaf Hiiendns

: A : AWeTJ U US.TF B
and practical training. The act provides that a

person cannot be an apprentice in
any designaied trade unless he :
) 7 —

lwwls U UL L
AibsEHME PoRT 14
ALUR SO L TEBHBHTE,
AMTWDHS 5L UL L

._II"\.\J'_.E_BUZB'LBGU‘G)JF]

B e e uer mmay .

has not attained 14 years of
age and satisfies such

standard of education and .
e L m 3535 5

physical fitness as » UF boenySoaUUlL L BE0emeoblusinrs:  gll.L,
prescribed. The act further wrmd uul BAG uswran s @SB UTCEEETT
provides the rate of compensation and other JLU L& 31e0 Lapel emg, LWy 5" U
Ueson um T /L 40 Tev b sl ot BauanendBmi By
FLLIE GBOHTNE Bool FG GHTenSHen WD LLHm
A A BmsMULD 6UILHIEHS BH.

provisions specific to the employment of

Apprentices/ Trainees.
For more information: @LD{)}}IL'D g,&(md)&@zi;@:

B e nigiiny Al A pren HECAct] SO Bl http://dget.nic.in/acts/emp/Apprentice Act1961.pdf

The Contract Labor (Regulation & Abolition) Act, 1970
uUUBS Couemsv (SLEBUUTEGSST WHMED JHEH) FLLWD, 1970

The Contract Labor Aclt was cnacled 1o prevent PUUBS welwTen] TULE UUbS s WTsnsny T
BN BS  HGEHBOID  FAmbS  BlenaouTeume
€ & e B & W
Bl sUuBS 564w

’ SWBBUUL L S FLLID,
D, S

L 63011 WL 511 1j &b (81h & bl 601
P (@ B & (P 60 B &0 L U LD
THEMBIID  DNEBIGHIMBE.

[l

e I | R S B G
Olgd CemgL U uL L
Q& mTeT smeT W m e Dl

B GI&HMm 6 &6d vl Lo

exploitation of contractlabor and also to introduce
better conditions of ‘\

work. The Act provides

for regulation and /
abolition of contract //‘//"/"
labor. The underlined ,"F

policy of the Act is to

abolish contract labor

wherever possible and 1SS UOUGEN  bLsdBULGDHS  EuwienGon
practicable. The Act provides for regulated — 2IBODBEETD UUBDS GBI e HPHLULL. TCL WD,
RUIPHGINIBSHN N 1 1esfuTar Blanauandl Npmias,

conditions of work and contemplaics progressive
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abolition to the extent contemplated under the Act.
The Act provides for constitution of a Contract
Labor Advisory Board {0 advisc the Government
on such matters arising out of the administration
of this Act as may be referred to it and to carry out

other functions assigned under the Act.

For more information:
http://pblabour.gov.in/pdf/acts_rules/contract_la
bour_regulation_and_abolition_act_1970.pdf

mE&elenaill QUITHETISEHAEHTEN
ghEIwd aueiFHs S

FLLgdlev @Ol iu’e  osuaiBy  Diglsfldbeb
BTrSmss  Fhlsmt GorGhlsmm.  Bhod
1 Hmg BREE@HID6 ITEH 6B el IbibaT

SbUbsole: eIy G OALOUBUS i thdid
ooy  eanpriseb, @bSF FLLESH D
Siefl g HLUL B6TT6m LM BEF CFwsiUTHSHmAT

PUUHBH  GIBHTIE somenT
DD LD b SLLLD

BenL (psBLLGSSeUD  @f
2,G 5011 & 601601 & (5w 6
QPR G DA BT

GEID bhbausIDbEIhtY):
http://pblabour.gov.in/pdf/acts_rules/contract_la
bour_regulation_and_abolition_act_1970.pdf

The Child Labor (Prohibition And Regulation) Act, 1986
B L . ) siLi 1986

The Act addresses itself to the issue of Child Labor.
This Act prohibits the engagement of children
below the age of 14 years in certain employments
as wcll as regulates their
conditions of work. The
salient features of the act
include but are not limited to
prohibiting employment of
children across certain
occupations and processes,
prohibition of children from
working between 1900 hours
till 0800 hours on any given
day, prohibition of children

working for morc than a period
of 3hours without a1 hourbreak.

For more information:
hitp://www.childlincindia.org.in/pdf/Child-
labour-Act-1986.pdft

LG  GWhmnd  Oomfersny  UTdAensyaniid
GUUAGS BHL.  TULLED, 14 swumHEGLLUL L
I mi 6N T 6D 8rm b @of Ul L Ui 530t 35 6171 65
SILTHLINDBUD  HUTT6TD
L1 60T ) B 60 60 60 Lo T 60 611 T

SL GU UBD TIelsm D W
HOL GFUIF B FLL & P60
WPWHFL HIDFHHeV, HBILTLL
U &) L sy LD Gl F w e gyl Lo
@ \DIH 50 & H 6N 6ITL U st L] 69
SILTHHOMBSH HOL CFLauFHI,
1900 wedfuledmBbsr 1800
wenilauemny  sThHH  GNITIL
BTNV FwhmBpsen  Gousnsv
ClFLaHS HBH HOULS. 3 s
Guyp OBT_gFAures 1 wew G5y

BenL GeuemsmanL Gl6U6VTLD6D
GWENBHBsT  BasmevEF LeImBH
ECININE 61601 (13 216mafl 60
@BIHaIL6 605mev.

Biogulld HFHMNDHETHHG:
http://www.childlineindia.org.in/pdf/Child-
labour-Act-1986.pdf
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Export Promotion Council for Handicrafts

The Employees’ Provident Fund & Misc. Provisions Act, 1952
Gsmdeoreny Hossem 5P wWRmD BerewiB elFsst FLLb, 1952

This actis applicable to every establishment which

is engaged in any industry specitied in Schedule |
of the Act or in which 20 or
morc pCI'SOl'lS arc Clllpl()y()d,
Any establishment
employing even less than 20
persons can be covered
voluntarily u/s 1(4) of the
Act.

enjoy a benefit of Social

Employces covered

Security in the form of a non-
revocable financial fund fo
which employees and
employers contribute equally throughout the
covered persons’ employment period. 'This sum is

payable normally on retirement or death.

For more information:
http://www.cpfindia.gov.in/EPTAct1952.pdf

FLLEH Ullgst  gs0  GMILLTLBefton  GHTH6S 60
FOULRMSHFSID IneiHEH b BInaGINGD Disvsus 20
SH6050%1 DB GIosd 116wl uD) b 1M 1D, 20
BUBSE & & GHemBaUlHL
usmil Lo & 35 Wil (B GLe SIh %
OBTUATIPID B THG /s
14 FLLSFDGsT S
LU A1) theTl,  (WPehadlla1llchi@1pID
LALLM Hishld FLOOTSH BUS &6
e @& 5T 60 P (y &) Bl L
GFuboIb 20  CTHHERRWITS
b pluilss snig o & A (Ip 16
PHFALBL

QBT S 0 5

L oof| LU T VT i 35 &1
LT &l L1 L) sor
{601 1611 11 b6l

o

(RPN HIEED

CHTMmS GuBBUlsIGUT  Bisbend)

Bbss
wssHHBGL AsTCum suemislnBLD.

GLailh H&6UNEHEHSEH:

http://www.epfindia.gov.in/FPFAct1952.pdf

The Employees’ State Insurance Act, 1948

LR sy aviledl e 1ps silyRdd UL, 1948

The Employces’ Stiatc -

Insurance Act, 1948 provides < -
benefits to the workers in case
of sickness, maternity and L.T‘.
employment injury including
occupational discases, through 1‘..-‘1‘:‘. :.‘_'- <
a contributory fund. The Act

applies to all factories other than
seasonal factories, using power in the

manufacturing process and employing 10 or
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more persons and factories not using power but
employing 20 or more persons. The Act contains
enabling provisions under which the ‘appropriate
authoritics’ arc cmpowered to extend the
provisions of the Act to other classes of
establishments - industrial, commercial,
agricultural or otherwise. Under this provision,
most of the State Governments have extended the
provisions of the Act to - Shops, hotels,
restaurants, cinemas including preview theatres,
road motor transport agencies, newspapers
establishments cte. employing 20 or more persons.
For morc information:
http://labour.nic.in/upload/uploadfiles/files/Actsan
dRules/SocitySecurity/TheEmployees Act1948.pdf

mE&elenaill QUITHETISEHAEHTEN
ghEIwd aueiFHs S

LLULIBHBTIO 200550 Guofl L LissiLmemJTmananil Lisw &g,
SATEHID  GIBTHew
SOOI BTET 1D sUGLLFEHESHD FLL SHHHT ol Hemor

Ful BIEEHEGHD FLLID  GUTHESILD

alfloem v G “emgSupn 11 Didbsiflasil’
DFBTIIOLT  FLLEHD CRUALIDHHHmMIgIL GG
2 5TBIE GEmisisenm, aIeHED, sSIsmuD  SEEEI

CaGmmmous. Bhp  alFuisily, GLpiLmsuTeT  Lomhsy
DFET AL FHHAN  clAGmenS  HenLSel,  BHB
D _GWISUEHIBET, FSIOTEHST  HenUTRGSMIULD  CIHHEI
Gt L TT HORETHEeT,  GEHHHETST

S0 HUTEEIT

PoemEsT — aer 20 oG  JFHSIE  BetTtasll

LTLLLDTEREILISEUSH ETHES, 531 Neum AU BEH DS

GLOGUID TI8UEVTETHIT)y:
http://labournic.in/upload/uploadfiles/files/Actsand
Rules/SocitySecurity/TheEmployeesAct1948 pdf

The Factories Act, 1948
GzminsTeney FLIb, 1948

The Factories Act is a
social legislation which
has been enacted for
occupational safety,
health and welfare of
workers at work places.
This legislation is
enforced by Inspectors -
of Factories, Dy. Chief
Inspeciors of Factorics
who work under the

control of the Labor Commissioner of Respective
State Governments. This act is specific to the
manufacturing industry and provides for
numerous requirements under health and safety

standards as well as regulatory requirements of

RBHTE BITEN50 TLLID
gapdSd TULLS, LI 6mf
UTHISTLL,
usnfiufL g sv  LsoflmerT

FEHMHTJLD,

IbEVSH G nsAmerBS i &
Euimmrnny Hl. o &b,
@ wu s & ey,
@sTWIM &1 0

15| SRV I I 2 ) S S
SINJEENTED  [HEmL(LPanmBL
ubs U UGS BB -

FlUbsILL L Lo T Blsv
ENSREAE 1wl J i i g
o 6m 6wy T el
S GUNIT g8 S Vel ImMmID (L BHSA6mIn

AaTmFTNE A leuTsTTEsT. @bhHF FLLID GHUUTS
o BuHFHH OBMADFTRNNSDTH. HBTSHMIL, LTHIHTLIL
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Export Promotion Council for Handicrafts

approval and licenses. The act also regulates the
wages and compensation of workers. Enacted in
1948, this act has undergone several amendments in
order to meet the manufacturing industry’s cver
changing requirementsand continuestoevolvetill date.
For more information:
http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/Service_and_Employment/I'he%20Fact
ories%e20Act, %201948.pdf

DS
] ‘,-',‘ﬂ
/oy

bey LEL L &
WaBUIUGSHIBBH. 19480 QuIBpiu’ L BHSF FLLID

Ul W mery & @S S ar

w1 pflas Qabineni G Gy ba B o0l w164 63
Geata 1" B G oian 19pd @Io 2 Big s b

Gighinflianenavtaisil  Gameneibenel Gibj)Glbisian bk
FLLICD U HBHHRBEHHS 2 L UL pmHbaEmng.CLogin
HERUVE GG

BLoSUID T TAU6LTEHDHT):
http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/Service_and_Employment/The%20Fact
ories%20Act, %201948.pdf

The Industrial Disputes Act, 1947

opTifisogienn CoTHeEstt FLLID, 1947

The Industrial Disputes Act was enacted in 1947.
Its provisions are based on the Trade Dispute Act,
1929. 1t provides for establishment of the
Industrial Tribunals and the
Works

objective of sctiling industrial

Commitices with the

disputes. These committees
are to be constituted of
workers’ representatives with
the intent to ease the
communication process and
promote harmonious
relations between

employer and emplovee.

For more information:

http://labour.nic.in/upload/uploadfiles/files/Actsan
dRules/LawsRelatedtolndustrial Relations/THE %20
INDUSTRIAL%20DISPUTES%20ACT, %201947 . pdf

Q3T 68 Hlmm BLorm 360 T 611 JTLLLD 194780

S UBBUULLEL. D166 g5 HeTT WJHEHGT JLLIE 19299

o0

DI LSHL LT H D CoHTswI L. QH TS 60 DB
STULUMUBISET ICBBIL LW GHUpHHmsig Ghmasogienn
CrsHsemssH HIHG CHTHHHEHTH
aufle % 5 BB HI.

5 (016 QsTLiY

WPEDMEDUIF &6 T IBHS  (LPpaheviiail
G nflavnalaiy 105H%H 1T Ea0ldheblCil6dl
o enel  @sl)dbein  GbldbabChiG
Ly Bl slsmi

D535 GUHBT SHMCHBLILLL F.

LisofllLT ST ENT Tl

BLoaID &HBNI6CHETHD &:

http://labour.nic.in/upload/uploadfi
les/files/ActsandRules/LawsRelatedtondustrialRel
ations/THE%20INDUSTRIATL%20DISPUTES%20A
CT,%201947 .pdf

The Industrial Employment (Standing Orders) Act, 1946

QumilssienB Causmnasumilliny (HlameuwTamsmsar) JULID, 1946

This Act makes it obligatory for emplovers of an
industrial establishment where 50/ 100 or more

workers are employed to clearly define the

08

Bbbd a1 1b, S0/ 100 Sevasl  SHlbInied

116000 J 11611 b6l 110l J1D) b1 11 19 (b @D Qb

Gleh 115160 i sm I3 1610111 1531 Wpsmevlal chisihdh ¢



conditions of employment, by way of standing
orders and to ensure awareness to the employceces.
The employer is required to prepare a draft
standing order, which he
proposes to adopt and STRAT ;
MISSION
GOAL
PLANNING

submitl the same to the
Cerlifying Officers for
The

employer is required to act

certification.

'PERFORMANCE
SOLUTION.

in conformi with the
% ViSION

certified standing orders
in dealing with the day to
day affairs. The Certified Standing Orders have
the force of the law similar to any other enactment,
For more information:

http://pblabour.gov.in/pdf/acts_rules/industrial_e

mployment_standing_orders_act_1946.pdf

MANAGEMENT

m@&elenaill QLITHETISEHH ST
ghEIwd aueiFHs S

Asnsn.116nsmicheil apsvicida Balensoullsdl &1 1 #8511 ithail
QHerf suras
usAlWTeNT & @5 & &

oflenT % &0 UL Geuam G o1 @ LD
al e U ey s o
2 BS UBs 5Ceuemt BLO
ST @ 1 U & 5 B
L LUl UBS el D).
U6 APDH DI S FI65IBBHLD
1 &
IF BT 56535 H5THL

POLICY

) Bl LD

Usiuppuu B gwfilsss

FHILLOL 1p(REGD SUEHITSY
blam a0 1 6m e s w G w
o W 68 1G0T

. FHWTT HEEeuatI B, DIEMHTL
DINUNELEMETS B LTEHOCLTE (WpHeumsll FreifisHip
UG L BT AHH
BL &8s (HEH B BH|.

5] 69 B0 LLI TS0 63T < (61h T &

FTA1 1peT HHUULL 6 DOILTHEMBEHIL  0BD 6T HHF
170w wameuti Grin e ol 171 g el
SBBeeoLCUBMIHE BT

BIDaYID thibBIsVDEIhhd):

The Maternity Benefit Act, 1961
walCLUD SigImesF &FLLID, 1961

The aim of the act is to protect motherhood by
providing appropriate paid rest period to
pregnant women employees. Women are eligible
for maternity benetit when she
is expecting a child and has
worked tor her employer for at
least 80 days in the 12 months |

immediately preceding the

FObBH FOUTSHIL6T @Uley STeoHmBL  CLBIETEULI
(@63l

USRI I611)h6lbhhy  SuDIAkE  chliLIeHLosmUIL
LTS 1T8H &1 | SEFlelT  GHmhHIL.
GPLMmBMW &5 JOETI W

@ u s & s LU Gum
S| gl Hu 60 B & 68 ol LI Lum
& & B WUTsTU] &6 . B Lo ay Lo
B UTE & &0 UG Lw Ay &6l
IBIT(ETH @ (Lpsir 12 O THBIHS 60
GE@MBSII FID 80 BT HaT SDTHI

Y] g [y
STl o G G 6w m A

dateof herexpected delivery. |
For More Information:
http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/EmpowermentofWomen/The%20Mater
nity%20Benefit%20Act, %201961. pdf

Gl LIl b &> G560 (BLD.
GLLRDID HbaSODEIhhd):
hittp://labournic.in/upload/uploadfiles/files/Actsa
ndRules/EmpowermentofWomen/'he%20Materni
ty %20Benefit%20Act, %201961.pdf
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Export Promotion Council for Handicrafts

The Minimum Wages Act, 1948

GOPHBULE oaBwtimst FLLD, 1948

The Minimum Wages Act 1948 provides minimum
statutory wages for scheduled employments with
a view to obviate the chances of exploitation of
labor through payment of very low and sweating
wages. The Act also provides for the
maximum daily working hours, weekly
rest day and compensation at
premium rate for overtime hours
worked. The State Governments
have been empowered to decide
wages for different classes of
emplovees -skilled, unskilled,
clerical, supervisory, etc. emploved in
any Scheduled employment and to review

and revise the same from time to time. The Act
provides that for any scheduled employvment in
respect of which minimum rates of wages have
been fixed, the Government shall decide the
number of working hours constituting a normal
working day, inclusive of one or more intervals,
provide for a rest day with wages in every period
of 7 days and provide for payment for work on a
rest day at a rate not less than the overtime
premium rate of compensation.

For more information:
hitp://labour.nic.in/upload/uploadfiles/filcs/Acts
andRules/LawsRelatedtoWages/The%20Minimu
m%20Wages%20Act, %201948.pdf

GoBhS WHOID ef Ufenalddnedl (ol 2 sniplisL

2 (§6hchlD  OMUIN I |LENE  SHLBBIC @b 1 1Jenanu s
GEBlbbI I B DmgS s b 1948 @ o Cun
Bansn AU LU [hi6lhh thil & GEMBlbbI N o &1

D ENU 1Ny SIL PIghDmgh). GIosunt o8 w1 & dlan i)
Gavnemsn Gy bichsil, oY @I bisi 1LBBID

tn(bebsd  Gibyid  GensneuGidr gy Beni 5
» Ljal BlH BRI 19 B SIS e
FL LD AMPH BU UGS MH.
AL LwlLaul L Bausmesullad
Uenl Wwf & HUuL L & B lo

ATU B Hl, HF MW m,

S SIWpHSETeUDT,  GHUMTHaILTETT
GUT &I maUT FememL Ui & 50 6m s

& Qg @eualGurgl IBBWP

Qagw g UL ST LU UL L
LsHlUTOTIBEnhG 2B B Ismiue Gl rhlse

SIHBEHHG DABEITD  QUPRIGIUL QGEEBBSHI.  hHHD

SOl L CoumeudGl  shhdh  GHMDhEHULT
2a185 U HIE BT SEUULBSTENS|  sTsiUSDE,

SIFMHRIED FTHTT0N  GousnovbTensNS  SHLoTsl b @D

Bouemsv@BIH mBb, @ &l B &Y 50 H 1 &0 (13 W
CFidh 3. 7

FLIUNMSCHTH )i BT gUlsy sUDTE, gUlsy HTsse

B smL BsuemsvEBemaiLh BIL Heiflsh
Baemay GFUIHTES FMBHOCHIHABHE &HsnBar sDVTLOES
2 1) eldyn pajl kG Mpnibd  Sicialden  aled
111D DNEIhE B

http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/LawsRelatedtoWages/The%20Minimu

m%20Wages%20Act,%201948. pdf

The Payment of Bonus Act, 1965
Gurewetd AIPBRIGL FLLID 1965

The Payment of Bonus Acl imposcs statutory

liability upon the employers of every

10
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establishment covered under the Act to pay bonus
to theiremployees. It further provides for pavment
of minimum and maximum bonus and linking the
payment of bonus with the
production and productivity. The
Actapplies to every factory where
10 or more workers arc working
and every other establishment in
which 20 or more persons are
employed, on any day of an
accounting year (April 1st to
March 31st).

For morc information:
http://pblabour.gov.in/pdf/acts_rules/payment_of
_bonus_act_19635.pdf

mE&elenaill QUITHETISEHAEHTEN
ghEIwd aueiFHs S

G nnwrisn 1 ©llgs thes Bahl, GIugh s hes! I' &1D 10MLID
BuTamo SULPEIF]
2 BUSHlaOWH

g1 cnedigl, 10

FOUsTHHBSL

2 BULF
QU oM &L U (B L BuTamBFm(H

NI GRS EAl N

B V| NEB G L0 GopuLl L
LBHTE 0T TS Useiiyfilyd  eshGisum(

Qi | Barensdth@hD 20 D6V DIl

Gmul L BLF &61 LiewflLmm BILD
BIBINOIRGEHH G, P DL
AlHLD FH o b 5 BT 6Eh S &L

GUTHHRID(GUTED 1(PHSO WLTTF 316uenT).
GLaVILh FHEB6UDH 6T S:
http://pblabour.gov.in/pdf/acts_rules/payment_of
_bonus_act_1965.pdf

The Payment of Gratuity Act, 1972
QU "arg rfdferEE, 1972

This Act provides for the payment of gratuity to
workers cmployed in every
factory, shop & cstablishments or
educational institution employing
10 or more persons on any day of
the preceding 12 months. Ashop or
establishment to which the Act has
become applicable shall continue
to be governed by the Act even if
the number of persons employed
fall below 10 at any subsequent
stage. All the employees irrespective ot status or
salary are entitled to the payment of gratuity on
completion of 5 years of service. In case of death or
disablement there is no minimum eligibility period.
For morce information:

http://www.mahashramm.gov.in/maha/acts_dow

nload/Payment_of Cratuity_Act_1972.pdf

FLES 12 DTSHBIENTSE SISBTAS] 10 SisDevSHl SBBSGLD
Ih! 1] MG Baemavebith  SIILY S I Vihthh D
@alETm QTS DFTmsuul sy,
GEDL IoBMID  BIpssSImsafesib
Sisbevd)  Heved  BlmlsusimiEailsgib
e S urie gt s S o
G TP 0T 6T 35675 5 @) 2 _USBTyE
FOUSTD  QLRIGUFIBG  DIHF
DN EIBh. &1 1 D

Binav

g1 IL
BNl (WPeBUgsTsT @@ Sl
2is0eud HBeIISSH  ABSBBH5
61lh & Blemsoiilaomsy & 10& @10
(HENMENI b B thall Gensnevibisy
9IOF & SHLI LB HI G5O DBHHTEILD
FL LS HT60 GHETLYT B &
slsallcbbl 1BIL. 5 SIH 1L (PIglbhahll D
SNeDNBEIH QBT OMHTHEHD  DBHIOH  SisHev
Jousmd  ABHHUTTOEOMTIDE  BITTEgelly  TDLAILD
euBH H(5H S O BB T H61T. LO[J shTLE ENTNEN |
Gauafipihs  15l5DE0LTES  HemmibbI I & hghilehch 150D
STEOTLII & DL LITH)
GLOsYID BTeUs0TEMHEG::
http://www.mahashramm.gov.in/maha/acts_dow

nload/Payment_of Cratuity_Act_1972.pdf
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The Payment of Wages Act, 1936
pAUHuId QPRGD FLLD 1936

This Act has been enacted with the intention of
ensuring timely payment of wages to the workers
and for payment of wages without unauthorized
deductions. The salary in factories/establishments
emploving less than 1000
workers is required to be paid
by 7th of every month and in
other cases by 10th day of every
month. A worker, who either
has not been paid wages in Hme
or an unauthorized deduction
has been made from his/her
wages, can file a claim cither
directly or through a Trade
Union or through. an Inspector under this Act,
before the Authority appointed under the
Payment of Wages Act. The power for hearing and
deciding claims under this Act has been vested
with the Presiding Officers ot a Labor Courts.

For more information:
hiip://pblabour.gov.in/pdf/acts_rules/payment_of
_wages_act_1936.pdf

BhEHF FLLD CHIHtH o2Hliugbhmd aID RGNS D
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261 FHLLILD S (P LI UL a)fl 50 a6
GBI AL Q) ) Al 1y
Wigd &1o DU e [ D6y e &l
2al G b a0 bl blipd &lms
aEBTAIE  oeuT  GHIgwrEGeur
SIVHI G AUTHBHT  TERDLHHE  apsoomHEaur
Sisbevdl BbHF FULESFH T S iauTsmflsst  psuGLom,

oaigs Il OUPBIFESD FI 1 Bl g 1§ annsmn GFS i
SIABTRWAL  JapoTd. @BST  SLLSHFSD
LT TPHIBensTd (F: T B BID (Wplp6) GiF L1560
Sifapiyicnsig  @uh  Cpifsoien)  BHossEG 60
S FETT LI 2 _siTengl.

BLosuild HEoU6THEhHHE:
http://pblabour.gov.in/pdf/acts_rules/payment_of
_wages_act_1936.pdf

The Trade Unions Act, 1926

UTHH Fhidh FULID, 1926

The Act provides for registration of trade unions
which include associations of employers. The Act
also contains certain restrictions, protections and
privileges to registered Trade Union. The Act
provides that any 7 or morc employces acting as an
associalion may by complying with the provisions
of this Act, apply for registration as a Irade Union

under this Act. Recently the Act has been amended

12
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and a proviso has been added to the section
relating to the registration of trade unions which
provides that no trade union of workmen shall be
registered unless atleast 10% or 100 workmen
whichever is less, engaged or
employed in the establishment
or indusiry with which it is
connected are the members of
such trade union on the date of
tiling the application for
registration.

For more information:
http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/LawsRelatedtoIndustrialRelations/The
9%20Trade%20Unions%20Act, %201926.pdf

mE&elenaill QUITHETISEHAEHTEN
ghEIwd aueiFHs S

Ibll 611651131 GEMBlh! I FIL 100y D606V 100
OBHTLE OMAT BT oTHI  (SHOBUTHBHT BB FHeNsiBEH
2_semaHsT FEULIRHGL Disbsogl  UswluledmaELD

151 (131 &1 681 1) & &0 60 Gapingled gusnsoBuin
QBHTL JL|6DLLIGUT B6IT o ML e HenT s b 55
QBT D FE 55 FHs0 @mLusn 5

DIk | HDIED) alibthd Gaiiflacns
@sTER"B 7R & @WW
Usle6 Ful Wi uLmg s 607 1l
FULSH D SUIBBULLL FLL 556
R0 BUbDMET, GBS BIBIS Ugle)
FIb UK ST 6N Ul 79 e e
Bencnl HFHI6TETHI.

GLosyIlD HB6USLEHEMED:

http://labour.nic.in/upload/uploadfiles/files/Acts
andRules/LawsRelatedtoIndustrialRelations/The
%20 1rade%20Unions%20Act, %201926.pdf

The Workmen’s Compensation Act, 1923
Gzmfeoremy @ipini@ &Lib, 1923

This Act provides workmen and/or their
dependents financdal relief in case of accidents
arising out of and in the coursc of cmployment and
causing cither death or disablement of

workmen. The Act applics to numerous

employee, including those employed
through a contractor, who is engaged
for the purposes of an employer’s
business and who suffers an injury in
any accident arising out of and in the
course of his employment, shall be
entitled for compensation underthe Act.
For morc information:
hitp:/labour.nic.in/upload/uploadfiles/files/Actsa
ndRules/SocitySecurity/I'heWorkmenAct1923.pd

@boHT  TLLD  GHTLTellD@G Sied]. . sieusngT
FIIbSUTEEhEGHL  UsniulaS me@neUTHl  aTfubs)
Giibayt  wysswiGron G sosmo@um Gl ev sl

JBULLTE GUTBeMTHIT @ Hail NIpES

ALADDBT  QIWEDBTI. TLLHS &
N e TTad B i Gel e
6T SIS B BAUMBH G L FL LG

CUTGESHIBBSL. DF PUUBDHEMTT ApsoLd
I ) @en|f].LI(HLD Bsusmsvd @,
SCY 1H ST I HeN . |ID @b
W H e men]w enr G ouemond &

usmt Lifin 5.
BausmsoLiles b@sd GUTEI AU Blst gL LTsd

FUL HHHN B Bzl #E GUpH HHIIUTHBTT.

DILTHHUUL L NTTEH DR

BO8VID HEH UGV EHEE:
http://labournic.in/upload/uploadfiles/files/Actsa
ndRules/SocitySecurity/TheWorkmenAct1923.pdf
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Reference Web-links

FTEAPISTY B HewIL-E) e LIL|d6iT

The complete text of the statutes referred to in this chapter may be downloaded from the web-links
provided below. The details of some other web-links have also been provided for the convenience
and understanding of the reader.

S Gl Bébcb 1 1” (hsitsnl Hsresoin | Gsvrosol 1 |berladlih bl Bbh DBHHU U IS GHISTIT (1" Bsilen & Hevarlshl  (upap
Myemu iy hyalipdbAdbQmisisueond,  Gor  Feou  Benemiu @61 b6llsit &l ibicbEIbD G enmfin bl bepbd
L SesiEBTEa| D S61p QBmBEBULLBETeEL.

Statutes Pertaining to Wages & Benefits
e WHED peAswET OBTLjuUTen elglssi

Particulars (aluynissi)

The Minimum Wages Act, 1948
HMBHHLLF 255 ILIGIBT FULD, 1948

The Minimum Wages Rules, 1948
GMBHIULF 2615 LRSS MFlHs, 1948

The Payment of Wages Act, 1936
omgs b SupHIGIH F 1 b 1936

The Payment of Wages Rules, 1937
omFHWID SMPHRIGD FULID 1937

The Payment of Bonus Act, 1965
Bumsiert supMIGELD FULLD 1963

The Payment of Bonus Rules, 1975
Bumsnsit supmIGLID FULID 1975

The Payment of Gratuity Act, 1972
2 _LUSTIF FLUID MBS FULID 1972

The Payment of Gratuity Central Rules, 1972
2 _LIGITT JLOUGILD sYPMGWD ool alg@ms 1972

Website link (@enewumsn Senemiy)

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRcelatedtoWages/ 'he%20Minim
um%20Wages%20Act%2C%201948.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/The %20Minim
um%20Wages®%20_Central_%20Rules1950.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/The%20Payme
nt%200f720Wages%20Act%2C%201936.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/ThePaymentof
WagesRules1937.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRclatedtoWages/ThePaymentof
BonusAct1965.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoWages/ThePaymentof
BonusRules1975.pdf

hiip://nckkanti.in/pdfs/Paymenti%200{%20Grat
uity %20Act%201972.pdf

http://hrylabour.gov.in/docs/labourActpdfdocs/
Payment_of_Gratuity_Rules.pdf




mE&eNenaill QLITHETISETHEEHTEN
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Particulars (sfugmiseir)

The Employees’ Compensation Act, 1923
Gwmiifevnsu) @eniy o i, 1923

The Employees’ State Insurance Act, 1948
uenilai) soallsh o fles snlymgld s, 1948

The Employees’ Provident Fund &

Miscellaneous Provisions Act, 1952
QBT oMoy FHBal HH BB HTeITaN H
eld Bail F1 11D, 1952

The Maternity Benefit Act, 1961
waLBUM Djiemavs LD, 1961

The Personal Injuries (Compensation Insurance)

Act, 1963
HBOIT LT T el (@Upi 1T il md) i 1963

The Personal Injuries (Emergency) Provisions
Act, 1962
AL LTHLLTAT (DRKTTHT80) 69AmaT s1LLD, 1962

Website link (@smemnugssm BenemniL])

http://labour.nic.in/upload/uploadfiles/files/Actsa
ndRules/SocitySecurity/TheWorkmenAct1923.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SocitySecurity/TheEmployeesAct194
8.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SocitySecurity/TheEmployeesAct195
2.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/EmpowermentofWomen/The%20Ma
ternity %20Benefit%20Act%2C%201961.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/Others/Thelersonallnjuries%28Com
pensationInsurance %29 Act1963.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/Others/ThePersonallnjuries%28Emer
gency %29Provisions Act1962. pdf

Statutes Pertaining to Industrial Relations
Qzpmfsonens ® BayssT FhLpHOrea alsen

The Trade Unions Act, 1926
Mchsh FHb &1 10, 1926

The Industrial Employment (Standing Orders)
Act, 1946

C BT BB
JLLID, 1946

GausmevauMaly (15 emna0.UTensnisbsiT)

The Industrial Employment (Standing Orders)
Rules, 1946
AT EN e
FULID, 1946

Gavemevaminn | (156080.1 1160633161 )

http://labournic.in/upload/uploadfiles/files/Act
sandRules/LawsRelatedtoIndustrialRelations/T
he%20Trade%20Unions%20Act%2C%201926.pdt

http://labournic.in/upload/uploadfiles/files/Act

sandRules/LawsRelatedtolndustrialRelations/In
dustrial%20Employment%20%285tanding %200
rders%29%20Act%2C %201946.pdf

http://labour.nic.in/upload/uploadtiles/files/Act
sandRules/LawsRelatedtoIndustrialRelations/I
NDUSTRIAL%20EMPLOYMENT%20%28STAN
DING%200RDERS%29%20CENTRAL%20RUL
L£S%2C1946.pdf
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Particulars (efLgniseir) Website link (@snemugen @emewuiiy)

The Industrial Disputes Act, 1947 http://labour.nic.in/upload/uploadfiles/files/Act

G smplsdBIenm GLoTHedssT FILLb, 1947 sandRules/LawsRelatedtoIndustrialRelations/T
HE%20INDUSTRIAL%20DISPUTES%20ACT%
2C%201947.pdf

http://aasc.nic.in/acts%20and %20rules %20 %28g
0a%29/Industries%20&%20Commerce%20%20
Deptt/The%20Industrial%20Disputes %20%28Ce
ntral%29%20Rules, %201957. pdf

The Industrial Disputes Central Rules, 1957
Camilsoaians BorssssT enoul alldasst 1957

The Plantation Labour Act, 1951 http://labour.nic.in/upload/uploadfiles/files/Act
I ST R, 1951 sandRules/Service_and_Employment/The%20P1

antation%20Labour%20Act%2C%201951. pdf
Statutes Pertaining to Employment and Training
Gousmsveumiliy wppd Luipd Fwupsores efglsen

The Apprentices Act, 1961 http://labour.nic.in/upload/uploadfiles/files/Act
LB FULD, 1961 sandRules/Employment%26Traning/TheAppre
nticesAct1961.pdf

Statutes pertaining to Health, Safety and Environment
UTGISTL| WDHED &0 Fbubgoner elgasn

The Factorics Act, 1948 http://labour.nic.in/upload/uploadfiles/files/Act
GComimrTaes JLLD, 1948 sandRules/Service_and_Employment/The%20F
actories %20Act%2C%201948.pdf

The Mines Act, 1952 http://labour.nic.in/upload/uploadfiles/files/Act
SPRE JELD, o952 sandRules/Service_and_Employment/The%20M
ines%20Act%2C%201952.pdf

The Dock Workers (Safety, Health & Welfare)
Act, 1986

LT UsmiWTISHT (UTHIGTIL, SibTSHMID  IDHHID
bEVID)& 1 1L, 1986

htip://labour.nic.in/upload/uploadfiles/files/Act
sandRules/Service_and_Emplovment/The%20D
ock%20Workers?%20%285afety %2C%20Health%
20%26%20Welfare%29%20 Act%2C%201986. pdf

The Air (Prevention and Control of Pollution) http://www.moef.nic.in/legis/air/air] html
Act, 1981
STBM (rg SGUY WBBID SLGIInG) Jire,. 1981

The Air (Prevention and Control of Pollution) http://www.moef.nic.in/legis/air/air2. htm!
Rules, 1982
SnmE (i SOOI 1eBBIc e Grondg) oS, 1982
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Particulars (efugrissi)

The Water (Prevention and Control of

Pollution) Act, 1974
BI (orT& HBUY eBob SLGUUTE) FLLE, 1974

The Water (Prevention and Control of

Pollution) Rules, 1975
By (om& SBUY WeBmb SLEUUTH) afH. 1975

The Environment (Protection) Act, 1986
Hplpsd (Higlspiin) &1’ 1 1D, 1986

The Explosives Act, 1884
CloupGUTMmeTIHsT FULLE, 1884

The Petroleum Act, 1934
GULBrTalllue JLb, 1934

The Indian Boilers Act, 1923
BB U CHTHENMSEN FULIW, 1923

The Indian Electricity Act, 1910
@pss WenFTni FULw, 1910

The Dangerous Machines (Regulations) Act, 1983
ST IcbJID 165 @)U Ihg J1BIcbsil (UG (LPSNIBLLET)
FLLID, 1983

The Manufacture, Storage and Import of

| lazardous Chemicals Rules, 1989

SUUSHTen @rFTisnl 2 BubHsl, Gy hmib
BmHGInH o Hoer, 1989

The Energy Conservation Act, 2001

QBB LTHSTULYSF FLLID . 2001

Website link (@enemugen Benewiii])

http://www.moef.nic.in/legis/water/watl.html

http://enviornic.in/legis/water/water2.html

http://envfor.nic.in/legis/env/env1.html
http://peso.gov.in/pdf/explosive_%20act_1884.pdf
http://aptel.gov.in/pdf/PETROLEUM%20ACT.pdf
http://www.pbindustrics.gov.in/downloads/The
%20Indian%20%20Boilers %20Act%201923.pdf
hitp://www.cercind.gov.in/IEA1910.pdf

http://agricoop.nic.in/machact1.htm

http://envtor.nic.in/legis/hsm/hsm2.html

hitp://powermin.nic.in/acts_notification/pdf/eca

ct2001.pdf

Statutes Pertaining to Working Hours, Conditions of Services and Employment
Bouemed GmyD, Cramen Menew WHBEID Goneveuruin| FbubsHwnen alglasn

The Tactories Act, 1948
QHTE BaTensy JULID, 1948

The Contract [Labour (Regulation and
Abolition) Act, 1970

BUUEHDH GIBTHSTSTT (RURRIGWPsOB LHBILD JHS5)
#11b, 1970

http://labour.nic.infupload/uploadfiles/files/Act
sandRules/Service_and_Employment/The%20F
actories%20Act%2C%201948.pdf

http://pblabour.gov.in/pdf/acts_rules/contract_|
abour_rcgulation_and_abolition_act_1970.pdf
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Particulars (afiuyrisei)

The Contract Labour Regulation Rules, 1970
RUUES Ceause QUBIEHUPEHD & HEsi, 1970

The Weekly Ilolidays Act, 1942
suTy o B(lpsnmseT FLLID, 1942

The National and Festival Holidays Act, 1963
CHF U BB Usiigensd & Gpss FULWD, 1963

The Bonded Labour System (Abolition) Act,
1976
Uenemis, GHTE TS a8 (THH) FLLID, 1976

The Child Labour (Prohibition & Regulation)
Act, 1986

GIpbensy Gwnfeonsuy (wHin| ILHBBID UpBiELpen)
FLLIDb, 1986

The Children (Pledging of Labour) Act, 1933
S bNhDbal (Ghnfevnan) o mydsGiomd) &1 1 b,
1933

The Equal Remuneration Act, 1976

gweaglu sl L, 1976

Website link (@sremmusen SepemiiL])

http://www.jnport.gov.in/new_site/richt2info/re
gulations/ CONTRACT%20LABOUR%20ACT/c
ontract%20labour%20act%20main®%20page.htm

http://labour.nic.in/upload/uploadfiles/files/Act
sand Rules/Others/WEEKLY %201 IOLIDAYS%20
ACT%2C%201942.pdf

http://dpal.kar.nic.in/24%200f%201963%20%28F.
%29.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SectionoftheSociety/I'he%20Bonded
9%20Labour%20System%20%28 Abolition%29%2
0Act%2C%201976.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SectionoftheSociety/TheChildLabour
Prohibition%26RegulationAct1986.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/SectionoftheSociety/The %20Children
%20%28Pledging%200f%20Labour%29%20Act
%2C%201933.pdf

http://labour.nic.in/upload/uploadfiles/files/Act
sandRules/EmpowermentofWomen/The%20Eq
ual%20Remuneration%20Act%2C%201976.pdt

Procedure for Obtaining a Factory License:
@ QHTE BFTm0 2 Fole GUBID sulf (LpanB:

labourandemployment.gov.in/LC/factory/procedure. PDF

Procedure and Details for Obtaining Standing Orders:
BlensouTenewT GLEICUSBETET QULPI(LPSHBEEHIE  OlLIT RIS EIHLD:

http://labour.nic.infupload/uploadfiles/files/ActsandRules/LawsRelated tolndustrialRelations/Indust
rial%20Employment’%20%28Standing %200rders%29%20Act, %201946.pdf
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International Standard Codes Of Conduct
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A Code of Conduct is defined as a set of
conventional principles and expectations that
arc considered binding on any person who is a
member of a particular group. Codes of
Conduct in the manufacturing industry camc
into being as a result of numerous requirements
that arose out of the Uniied Nations’
conventions. 'I'hese are the basic ethical
practices on which a business owner is expected
to carry out his business. The Codes of Conduct

usually comprise of the following

The human rights of workers must be upheld,

requirements:

and they must be treated with dignity and
respect as understood by any international
community.
Antidiscrimination

There must not be any discrimination against
any worker based on race, color,
age, gender, sexual orientation,
ethnicity, disability, religion,
political affiliation, union
membership, national origin, or
marital status in hiring and
cmployment practices such as
applications for employment,
promotions, rewards, access to
training, job assignments, wages, benefits,
discipline, and termination. In addition,
workers/ potential workers must not be

required to undergo medical tests that could be

iy
ol
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Labor and Human Rights
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used in a discriminatory way cxcept where
required by applicable laws or regulations or

prudent for workplace safety:.

Fair Treatment

Business owners must commit to a workplace free
of harassment. Workers must not be threatened
with or be made subject to harsh or inhumane
treatment, including but not
limited to sexual harassment,
sexual abuse, corporal
punishment, mental coercion,
physical coercion, verbal &
abuse, or unrcasonable
restrictions on entering or
exiting company-provided
facilities. llarassment and unlawful
discrimination in the workplace must be

prohibited.

Prevention of Involuntary Labor and
Human Trafficking
Business owners must not traffic
in persons or use any form of
bondcd,

indentured, or prison labor. This |

slave, forcced,
includes the transportation,
harboring, recruitment, transfer,
or receipt of persons by means of
threat, force, cocrcion, abduction, fraud, or
payments to any person having control over
another person for the purposc of exploitation. All
work must be voluntary and workers must be free
to leave work or terminate their employment by
providing rcasonable notice. Workers must nol be

required to surrender any government-issued

mE&eNenaill QLITHETISETHEEHTEN
gBEIwd aueiFFs S

UTTTUL JI0TsA0UTH  edandLis0 UWSTUBHHHInlglL

LHSHI6NF CFTHMenHFH 2L UL HGHemay LTstemsv.

Bumces p e
senfl& (W HumerlssiT GETevsmsouisiodT R

usrflldHenss  BTGHEE Gouewi(Blb.  OIHTLE sOTAT BT
BT LUUL &FLTE DIONE (PTLBHSTOTH DIV
wef TN TIeBB (Wpenmdst BLHHEMLTSH], UTaIUD
Garm H17 6 & 6T WL

Gs )& 5HBm 1B e 6D

uTed Lo SIee LNyGumsw ,

the U 11} SHa0l 1 ehadl, 10831

ANWDH HLD, o LebfTplwmen

WIS D, BIhedthd  HI@aID

DIELEUH  BIDGUST  GUPMIGLD

NG & th @b ch @ 1bl 63 10 11 @ et

QauefBumGsyT  @magsmdsigls  HLGUBUBSTIBH

dol gl 16RNNTI GHales Ol 1606ME0I I o171 el

UBbumsit LTgUTED Henl Gl il Gsysws BLo.

al@GUULAsHEMDEY  GFHTHET 6T SEMULID
WAASTEDEMUD B HSISH60.
ol (LPhavIlaIllcbsll

bl )ehaMalidh bl Gihddnl 1]

SI00H  DIPHDHBMHHEE  61hL  CUGAIHENDHULLD,
SL LTUU UGS & &,
Ul e el & & U UH H a0

PUUD S Qgw &I6® T @h g e
160 60 FHl & HI6lF .0 WIUBH60
Gumea” @ B

Lwe UBEH H&H Jal THI.

e B oL
2o

Giines wyen )& &l e (ol s,
BLLoTHBD GFWsHFH Djstecsl L LG,
SLLTUOURSS, aupUBISS. gwthy, Gorsy GFLS
SIRVEVL] chl) I BOIhT | E)68IG'E 1 heI) 15 DathabID
QFNDH 5 UsnTld G BT HLU Led 5
2 6T 6TL & B L&, DM & Hl @ 6u6m a0 B &I L
i MbBbi(G  BipchenGansatiBIL. Ol avi a1 thail
JBBIBOBIATEHIDLI UTDHH  HIJsuhend  eUDhdb 6 (5
T &6 Hl Glowerf1 @ 1L B
(P19 hhiébOlebilslia G B hebenBonaus Bii..

W T(HH BT Hl

Causmavul o (BB HI
plb sl 1D
SITTTBIGID QUDBIGLD I LITENEIGET, HL6YT T (BdsiT




Export Promotion Council for Handicrafts

identification, passports, or work permits as a
condition of employment. It must be ensured that
third-party agencies providing workers are
compliant with the provisions of the applicable
laws. The contracts for both direct and contract
workers must clearly convey the conditions of
employment in a language understood by the

worker.

Prevention of Underage Labor

Child labor is strictly prohibited. No
business owner shall employ children.
The minimum age for cmployment or
work shall be 15 years of age. This Code
does not prohibit participation in
legitimate workplace apprenticeship
programs that are consistent with 11.O

standards.

Juvenile Worker Protection

Workers who are above the legal
minimum age for employment but
are yet to attain adulthood may be
cmployed, on the condition that the
health, safety and morals of such
young persons concerned are fully
protecied and that such young
persons have received adequate
specific instruction or vocational

training in the relevant branch of activity.

Working Hours

Exceptin emergency or unusual situations, a work
week shall be restricted to 60 hours, including

overtime, and workers must be provided with at

NO CHILD LABOUR
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least one day of rest once cvery
seven days. All overtime shall be
voluntary. Under no
circumstances shall work wecks
exceed the maximum permitted
limit prescribed under the

applicable laws.

Wages and Benefits

All workers must be paid at least the minimum
wage proscribed by the applicable laws and be
provided with all legally mandated benefits, In
addition to their compensation for regular hours
of work, workers shall be compensated for
overtime hours at such premium rates as may be
prescribed by the applicable
laws. There must not be any
deductions from wages as a
disciplinary measure. All
workers must be provided
with leaves and holidays

consistent with the

L

manner and should be clearly aware of the basis on

/ WAGE
UM /

applicable laws. All workers

must be paid in a tmely

they are being paid.

Freedom of Association

Business owners must respect
the right of workers to associate
frecly with, form, and join
workers’ organizations of their
own choosing, seek

representation, and bargain
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collectively, as permitted by and in accordance
with applicable laws and regulations. There must
not be any discrimination with respect to
cmployment based on union membership and
employment must not be subject to the condition

that the worker relinquish union membership or

Attention to health and safety is not just about

agreenottojoinaunion.

being socially responsible. It also makes good
business sense and should be regarded just as
important as the achiecvement of any other key
business objective. Integrating sound health and
safety management practices into all aspects of
business is essential to maintain high morale and

improved productivity.

Occupational Injury Prevention

Physical hazards must be eliminated wherever
possible. Where physical hazards cannot be
eliminated, appropriate @
engineering controls such as
physical guards, interlocks, and
barriers must be provided. Where
appropriate engineering controls |
arc not possible, appropriate
administrative controls such as
safe work procedures must be
established. In all cases, workers must be provided
with appropriate personal protective equipment.

Workers must not be disciplined for raising safety
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concerns and shall have the right to refuse unsafe
waorking conditions without fear of reprisal until

their concerns have been addressed.

Prevention of Chemical Exposure

Business owners must identify,

evaluate, and control worker
exposure to hazardous chemical,
biological, and physical agents.

Chemical hazards must be
eliminated wherever possible.
Where chemical hazards cannot be
eliminated, appropriate
administrative controls such as safe work
procedures must be established. The concerned
workers must be provided with appropriate

personal protective equipment.

Emergency Prevention, Preparedness,

and Response
Business owners arce expected 1o anticipate,
identify, and assess emergency situations and
minimize their impact by
implementing emergency
plans and response
procedures, including but
not limited to emergency
reporting, worker
nolification and cvacuation
procedures, worker training
and drills,

appropriate fire detection and suppression

appropriate first-aid supplies,

equipment, adequate exit facilities, and recovery

plans.
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Occupational Safety Procedures and Systems

Business owners must establish procedures and
systems to manage, track,
and report occupational
injury and illness. Such
procedures and  systems
should encourage worker
reporting, classifying and
recording injury and illness
cases, followed by
investigating cases and implementing corrective
actions to eliminate their causes, provide
necessary medical treatment, and facilitate the

workers’ return to work.

Ergonomics

Business owners must identity, evaluate, and

control worker exposure to

physically demanding tasks,

including manual material - "

i _\.
handling, heavy lifting, "\ 1
prolonged standing, and "‘“?:?

highly repetitive or forceful

assembly tasks.

Awareness and Education of Health &
Safety Procedures & Standards

In order 1o fosler a safe work environment,
Business owners shall provide workers

with appropriatc workplace health and

safcty information and training,
including but not limited to written
health and safety information and
warnings, in the primary language of

the workers.
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Worker Health and Safety Committees
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input regarding health and safety issues in '. e

the workplace.

Sustainability is the key to preventing or reducing
the effect of environmental issues. There is now
clear scientific evidence that humanity is living
unsustainably, and that an unprecedented
collective effort is needed to return human use of
natural resources to within sustainable limits.
With proper environmental management, there
are various ways by which environmental impact
could be minimized and significant savings be
created. Using sustainable resources and
employing proper recycling and waste reduction
measures can not only have a positive effect on the
environment, but can also improve profitability as

well as reputation with customers.

Hazardous Substance Management and

Restrictions

Business must comply with the
applicable laws and rcgulations
prohibiting or restricting the use or
handling of specific substances. To
cnsurce safe handling, movement,

storage, recycling, reuse, and disposal,
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they shall identity and manage substances that
pose a hazard if released to the environment and
comply with applicable labeling laws and

regulations for recycling and disposal.

Solid Waste Management
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waste generated from operations in
accordance with the procedures
prescribed under the applicable

laws and regulations.

Wastewater and Storm

Water Management

Business owners must monitor, control,
and treat wastewater generated from
operations before discharge as required
by applicable laws and regulations. They shall
take appropriate precautions to prevent
contamination of storm waltcr runoff from their

facilities.

AirEmissions Management

Business owners shall characterize,

monitor, control, and treat air
emissions of volatile organic
chemicals, aerosols, corrosives,
particulates, ozonce-depleting
chemicals, and combustion by-
products generated from
operaiions, as required by applicable laws and

regulations, before discharge
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Provided below are certain checklists that
would educate, guide, create awareness
and assist in monitoring the
implementation of the requisite standards
as prescribed under the aforesaid Codes of
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SUGGESTED CHECKLISTS
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SUGGESTED CHECKLIST ON HEALTH AND SAFETY
G&oTHMD wHEd urgsridda al ufibaimrésliul L. FAuMfe@GD ULguied

Section I: Fire Safety - (a) Equipment
Uflel: & urgsmtiy (o) e_usyemnd

Factory must have the necessary equipment and facilities for extinguishing fire

Qi Barens0 T80 BHu 1ensmin 1 izt ChenMa e © 11chs0i(pID angdbu i b Gansi (.

Factory must Inspect necessary equipment and facilities for extinguishing fire on a regular basis
Glehll L B 16050 NpchbILI T ST I60N UT6T §511 160603111 [chighth BHeDEU G 2 11y 601 IL IDHIID -85 hedsn

2016 Qa1 11 Ge e (1D,

Fire Extinguishers mustmatch the potential fire hazard

SWSILILTEISHET FTHHLCTEN H QHLULRIHCTE 255 E)HHSEeIewIHLD.

Fire Extinguishers mustbe located within 75 ftof every worker

S10s31 1 1163h611 @eGe(h Qg 11050 1afltbith 1D 75 SNpthihaiistig: BH60I0lba5 (hchth G 6mi (Bib.

Fire Extinguishers must have maintenance tags attached to them and indicate the date they
were last checked and serviced

S IUTsIEaT 60 @uIBTEF GFrHBHEIUBF FAGFLULUIILL  Brenal GHHS@GD  LgTensliyds
GSOILLUST QUTHHHUUL 19 (FEHCUTBLD.

Battery-operated emergency lights must be placed in useful locations in order must light
aisles, halls, and siairways along cvacuation routes

CausMBWBBU UMGERBEDL  UDHGAITLIPENID, QBTELEHET LD, LIghLligeuld @6fuTldds Gl flasemTsd
BLBIGLD DSUTTEHTES A6NDEBAT LIWIETeN DL G608 seudhnUUL GeusmrBLo.

Factory mustinstall a separate fire-alarm that may be heard throughout the factory and has a
back up battery or an uninterruptible power supply

Gz smecCuIbIEID Bbl” ththdnigu 1 thedl Qeiidy & sldaf thonsh @SN 1sN6, @b Gib-at Gt f
DGUEVH! DiIh GHeDl UIBM 1067 S116na150. 1 15 BINGeN6TI (1D,

Factory must install a visible fire-alarm in work areas where workers are required must wear
hearing protection

CamiBFrense, GBMOTATEST LGS UWTed CHALGIDLER H-eTFFfEensd 6siLLTn DenLDdHSEsusti(BLE,
Cmemsulill L Ts0 GIBHTLE suTTTHeT ETendl UTHIBTEEHMamBHL CUTL BHEETaTaNGausniiBLD.

Factory must post “Danger,” “Warning,” and “No Smoking” signs where needed

Qi PBanens0  “Sinund,”  “eid4fldbme,”  WBHD  “UssligdbsiGe” @B uiBss
CapsmanniBin B missT e SiemindsBaiemiBIn.
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Section I: Fire Safety - (b) Training and Records
Ufley I & urgsminy- (@) uuwipd LB uBeyssi

Factory must train workers on all shifts on using the Fire Extinguishing equipment

O |Cligneney,  SSUILNSHIT IS D 11BYa0IheNdI | IS I(BbhMbl BT Osnaihel  Galsnal
CHTIsuTaNTHEmEHL LBF e S GsusmIGLD.

Factory must hold emergency evacuation drills often enough that workers know the drill
procedure and consider it routine

GaTEMmsTme DuFTETen GausmBwpml LTHE sowl Gursictsmenaiig HLHHCNEHBD. DIH6LILY
G nPlsnanj @byt 1nTBd  Geashupsnisuh  GpflibsiG b 163IH  Sidbsit G IC(LPENIBENN It
BHHHVCETATST(LPL LD,

Factory must Keep records of emergency evacuation drills. ‘These records should include
details about the drill (c.g., the time the last person exiled the building, an accounting of all

workers, any issues noticed during evacuation, plans must correct such issuces)

GamiBFTene DBuFTHET BousiCWBn LuIBAL LS Gl ML b (HHHECaemBLY. B HLI 0 YCE S
tnTBd nmalu eiirwissneny CFyHAEBHCo6TBID. (s1.86., B F mT B 191 Hensel b CesfGu i
Gpyh,  OsmbsumenEeisr  slswianf Hand,  CousalBUBBRSHSGUTEH  sThBL  LIFFHsmemumeds)
SEtIBLI I BBLUILLLT6U B L BIG6N HSICUTeB L T4 S snandmenatd oG TuinGsuswi(BLb)

Section I: Fire Safety - ( ¢) Aisles, Exits and Evacuation Plan
fey I & utgsnny- ( §) ysedmse, QauefiGuptd eufssi woppd GeaefGuBBHHIL b

Emergency exits must be unlocked during working hours so workers may exit during
emergencies

SIOUTTHTE0 U  CousnsuBhIamnse 35 BEBGELCuaNBD.  SLGUTSIBTs G EmblecTeTysms
DAUFTHTOSHBHHEUTH GausGuUmIpR LD

Factory must have enough exits must safely serve the number of workers and the height and
type of building or structure

GBMEsOTsiiBepHGI  SLPLHH 6T 2 U7, s  WHEBIL  JSeUTHCEBBMNG  UTHISTUILTS
2 wabiity, Cnif Bansnsualss Gingio s enflsms EipbsCaieamn (Bib.

Aisles and exits mustbe kept clear and unblocked atall times

1Al 1hib@bD enfla@pn sibBibl (pIL tdbbICILM|IE hedl ballID BihthaGenass Bib.

All Exit doors must open outward (in the direction of the way out of the building). They must
require no special operation

SIENEDIheyl  Mflbbheb@blie  CasT i i ibd  HsbaBasiiGin (o1 191 balsnssiel’ GElsnalGu i

FHamFLTod) SluBBBEGL LIFHCUBLOMST BL Ul bmBHET BHensulIlL Sl M|
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Exitdoors mustbe atleast81 cm (32" wide

GouaMBUIMILE HHoYHBsTT HanBEIULFL 81 GFLE (327) DiBsuld B EHCN(HLD.

Exitroutes mustbe atleast91 cm (36 in) wide

GCauslGuUDILE 5B HmBHILULFID 91 CGFI5 (36 BYF) DBpevls BiHdHENeR(HLD

Aisles mustbe at least 91 em (36 in) wide

LBV MISST GamBESUL T 91 GTS (36 E6id) DUDeuld B (HHBEaHIBLD

All signs and markings must be in a language(s) that can be understood by all workers.
|.ettering must be at least 15 cm (6 in) high, brightly colored, contrasting with surrounding
surfaces, illuminated to make them more visible

Sienaichtih  Gbidevianjweannad UflbshGob isinbanguws  Grondl(sain).des  Ssheihn  @uiGs@pb
Beh IBeniEInID BibthehBaIsTI(BIL 61(1pdhthdtsil Gmmlbdbain] 15 Gl (6 @sad) © uid, 1Mysisin s 15 BIL.
FBM T wHGSD LIl 5@ wrpul 6, ualiFCsard GsFilbur @allGFauSsULL B HwmHECaamHLD.

Any door, aisle, or stairway thal is NOT an cxil or does NOT lead 1o an cxil and may be
mistaken for an exit shall be posted with a sign that reads “NOEXIT.”

dabnh  BH6euT, YBeCLOLT, ueslGLT  GausfiGumic  suflwnmd  @shenevblusiBIst SishsuSI
AEQUTHMIBSG R BTOTsveuel vamsy  sTaBTIE  GeusfGUPID b “aufluieense”  eTsiII

SoUBIBHEOTEN UTFSLD GLLLILILIHESTepID
An assembly area must be assigned outside the factory so that evacuated workers can be
accounted for in an emergency

@b Guyswant 1 Gmind Bauensubhe  GeaTGuI  @mithes! I 19(hbHBaERIBID. S8 gl 1651
QsusT BUBBLLLL. 6 SMOESTEMTEMT DLUSHIHTEIRSST 50 S cHHHBI LD,

Factory must have an emergency cvacuation plan, and cvacuation rouies must be posted in
cach work arca

GComiBTTamecuisd @ DisuagsETer Geust CBBs BILLb BGHECusmBD. Cosvid GeusfGuBBL LITHT
ot GIsUT(H Uswol LI 55 s0ll spl_ L LILIL 19 (hBBBsuswT(BLD.

Section II: First Aid - (a) First-Aid Boxes
dfell: wsmsel- (o) wemselin Gulgas

Factory must provide at least one first-aid kit per 100 workers
CamiBFTanse 100 GQBHTLCTSTIHEHBE @ (PDHsVISHNI G Iganill o) HIBHECaswIBL
First-aid kits must be fully stocked with the appropriate items

WHNSHLEUL g CHmaulIGUTHL G TEH WIgmw.UTES mSWIFHLLTO EmasCausiBLD
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mE&eNenaill QLITHETISEHEEHTEN
- ghuIwd aueiFFs S

Section II: First Aid - (b) Training, Records and Procedures
dfey I apzazal - (9 ulipFl uPame LB CFWEIPDDEHST

Factory must have written procedures to treat workers needing first aid

G| iisnensoullst  (psbaped  Cmenai i iBIE GibifavinalbElpthihd &8 &enau il thth  sIULDHSHIAPEOILIEDI
G T WEHIPMBEBST R (HHHEUBNBID.

For all factories with fewer than 500 workers, at least 1% of the workforce must be trained in
firstaid

500 CHETIPUTNTHEDEHID HMOEUTH 2 _alell  AHOIHE GHTIHBFTeNVBaMEID  FHemmpiUlFn 1%
ComTfleoranT&s (WHBHaulet LWBF QUBBIHEHCaTHLD

First-aid training should be documented. Certificates should be given to workers who

successfully complete the first aid course

Wopahed  1THE  sesEglnms’t  ngeGaurnn Casti@Gic  (phaumailt ruliid  wpds
G oTfleuTan T BEnE@T T BSDE6N sUpREIBLLL Gouewr(BLD

Factory must maintain up-to-date written records of injuries, including minor injuries. These
records mustinclude a description of circumstances, injuries and treatment
sTunp, Afur HTuimismen i CarHm BTenml CaxHewny supsnnt 1FEAGHN s @HTIHBF TN
upmeflsEGaueni(Blo. BEBL UHGUGEST FHUHensouisd efLIHensd, STUSHDBLD HE FenFenlliLp
Briyds X EauswIBLD.

Section 111: Electrical Safety and Training

Ufley I wlsiFmy utaismiy wopin uullis

Allelectrical wires must be properly insulated

DWW HSH L5 IFTTH SIDLBEHD (PHB.UTE STLLTL UL 19HEHCa6mT(BLD.

All electrical junction boxes mustbe covered

SIDGI L6 BITTTU QULIREEBIE Pl UL LS EeuewiBLD

Ground Fault Circuit Interrupter (GFCI) is used in areas where moisture is present or
humidity ishigh

dye|smi rmeet iy’ BeiGn Jiy 1 ) (GECH )i ® siien @1 iviebarlBavi Sihleh 1y ihIL » silen
AL rigsaNGsor LWsTLBSHSIUL Gausmi(BLD.

Allelectrical connectors must be in good condition.

D\MNGHE L 6AFTH EenomILITEIBEHIE Beosw Blanecuilst BimdHCsuamiBD

All electrical equipment mustbe properly grounded

SIDIGSH LEGITTT 2 LIGTE BIGBEHD (WmBUTD HIeohHHIe0 Seneurd:D UL 1pm 5HabCeusmBLD.
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All electrical panels mustbe properly labeled

DienansHEl sEFTIl CUaTSsT I (WsHpWTsS WHSLLFF G GuTHhaS LmHsHsCausiBLw

Electrical panels should always be closed and locked. Keys for electrical panels should be kept
in a cenfralized arca and made available only to authorized personnel

WeordFmyL GusstEait sTLIGLITE| (oD Ll 19 11D B MHESBsuswrBLr. W eaFTIl GUssLSEmBSTal & TollBsll
R SOLWILKGHUTS DRBHIGDUU L BLHBG LB Bl HEHImIgUl suendGWilsh ensydsEEausssi(BLo.
Provide maintenance workers with electrical safety training atregular intervals

(Tl L Geusfiulles  Weng Ty urgiemiy  uuIBAesw  ugmofliys  GEGmflersysendd

ITAESEHIE W G]I]

Section IV: Machine Guarding and Training
Ofley 1V: ey ungisning wipgd vuinhA

All machinery with exposed, moving, mechanical parts must be equipped with safety devices.
For these parts, all required protective guards mustbe in place
ST HH  HThD JUTERET  HWESUR. R DOLLTHSIsTN  QUESUPsHBL  LTHBEIST  6l6060D
Wiy & 1ol suas)  GuBBliptbseCruadiB. Blbbll  LilblikhElhtbslic, NDIhid Ghensui el
LHTEIBITNT | & [ hedibihEll Sibhibdh @) thalee EihthbBmisaiBGIi,
Factory must assess the hazards of new and existing equipment to determine whether existing
guards are effective in protecting workers, or if other machine guards should be added to
controlhazards
CHMOABFTmee  UFH  WwHoh SmesHh 2 USJThEaisl  YUbIHEHmoT, BMmEBGHL  HIULS6
Qi 60 161 beDElth  ilthE D Bthdh ) | LIENEISNIBIL  BihbsS Bl SIEDa0%h] O | IbhthithbsNElih
H GNGHES  Com  abHys B |BwenF  CFTHHCasWGIOT a5 ensm  STiereflas  w@ G
GF LiGeuemT(HLD
Workers must be given machine guarding safety training on the machines they operate
CHMOesTenIHeThEEH sIBBTHMBI | 1 ITHBTHEGID 1 ITERIBT | LuNBFenu1 SHOITH6T R IHGEID $THIS 1D
FOLGSHLOTS UL BIGCUGHT([BLD.

Section V: Chemical Safety and Training

uflsy V: @rFruem urgismiy wHpw uuipd

Chemicals must be stored and used in designated areas which are well ventilated
Ib60I & I 1171 (sl &l G run B e B &11.1 16301151Eh 6T B bt B
s 1B Gavei (B0,

Chemical storage areas must have the following safety features:
GrFTwend GFUOILLN UGS SISl LITHISTLIL| SIhFmissnerTll OlLihsisl a5 Gsusm (HLo:
¢ Safety shower/eye wash nearby, within a 10 second walk

® b 10 alibig benLullsd LingebiliLd gisusd/bosl )G 1681H bilpmymes B hthoBausdBID
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E NN ghpwgd aefFdls Guwuib

e Spill kits with materials for containment and absorption
® 5l UGBS 2 (5 chFal QBB SHellEai Apscl1CUTmsMECamE B)(HE5Ceaus0i GBI
e Fire-fishting equipment, fire hoses and/or fire extinguishers
® SLIGDERINI | @ 11y sIID, d5 @HIPaVBAT IDHBIID. . SHEUEUH] LU 1606011 11 111 651tb6T]
e Signs indicating PPE required to work in arca
® PPE i @yf 1iGaa 11guilas Caisnaully . iGmissi (i
*Sccondary containment, with the capacity tohold 110% of the largest volume
® @ Tmn b 6060 BB TETHEVENTHET I0H! 61 1T U1 6HTEHAT6T 1100 CabTsienenGaI EmdHEe6aE

43 Employees who work with chemicals must be provided with appropriate face and body
protection (such as respirators, safety glasses, gloves or clothing) as specified in the MSDS and
training in proper chemicalhandling and emergency procedures
MSDS b @i Liu Gsismensl Gumsw @FFT.UsMRIBCNTEH GsuansoblF LU GIHTLE 0T T BiethEEHLI
CUTGBHDLOTR (PHID LBBIL 2 Leb LUTHETIYL (HuTF 2 Helldsil, UTHISTLLD BHwrml TlpHsiT,
MESIDBHET  DIVSH 2 _MLEET  CUTSKINDmEN)  BTFTLSIHNHS DHLTETEUMS LD  DIUFTHTED
anflpenpwalaonnd 1ulid enpmisGaismsiGi.

44 Chemicals and chemical containers should be disposed of properly and in accordance with all
legal requirements
Gromuspd Gromused  CHTRIGAEIDBEDL  (WPBUTDS  SIHOBUUL GBI, DMEHE TLLG
Gumsnaimallsi o it (B[

45 All chemicals must belabeled in thelocal language of the worker
16063 thenl @) i issapin GigimPevnanTeit Garngbgy Ciomg als0 Gl i’ 19 hdbsBmiandGin

46 Material Safety Data Sheets must be kept on site, available in the language(s) spoken by
workers
DeTHales  QUTHST  UTHIGIILY SIS STAIDST  euhBGEEEuaIBh.  GnMfeoTarTosl  Guab
GuT(Hsmuiled #lenL osEeuwmFL

47 Ventilation system must be provided in all chemical storage arcas
SiemenhE ETFTwsmF G EUUL u@ssaT e STHEHBTLL wWps» B Disud WD B HHHEalemr(BL

48 Chemical mixing must take place in a well-ventilated or open area, using appropriate personal
protective equipment
RIFMUDIS BHevmel BeUeLGIRTEH HTBEBTLL (LpsiTeT lsvsudhl HBhHouafullst BHLbHCouswIBL, HEHHS
UTEISTUL 2 _USTeSHmSL LLTUGSHS)

49 Chemical containers should not be stacked any higher than three (3) meters. Chemical drums
should always be stacked with the closure device upward. Drums should be stacked fewer
than four (4) drums high, preferably with pallets between layers

Bramwsms GsTsTEmsEsT weinl (3) WELT o urdAB@GEws HBSHEILTH EQTFTUM 12TDEH6N
s  apy  CBUBLO 1k B hbepouy HNHbHCaeRI(BD  1gybmell  bidigy () 19y DbEhd gt
GOBAUTT DBEHECeUsHIBLD, DIBEHEGTEHEBML L6 CHTanTenil DIBDHEGEUBHI HECELDI.
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Section VI: PPE and Training
Ufley VI: PPE wppd uuijpaA

Factory must provide suitable Personal Protective Equipment(PPE) for the hazards identified
GetiBLIGSBUILLL  SYUSDHIBHBEHEETDS DTS BITM SHGHS OITHD UTHIGMILY 2 LIGIHmd
TR ]

Factory should train workers who are required to wear personal protective equipment on
whenthe equipment is necessary, what equipment is necessary (and required), how to use and
adjust the equipment, limitations of the cquipment, and proper care and maintcnance of the
equipment

2 _LsJenlls GHansuILUBUL FHHs0 UTT GOFTHS UTHSTUY 2 USJenibhensd sl bHI0HmsTsnGsusiibBLr,
B o LGTamD Dsuflubn (Bxhsmey). silupll LUTUBHIHIeNT THET NG, © LEGFemdhD e LU ®
BIGUADEY IDBBIL © 1ichJa0ichailadl  (psmigman 1ol in| 1iisfd Gl Bausnen Gl sona) th@ihdbichi 1
udbs oiaMBoCaaBLD.

Section VII: Signs and Signals
Ufley VILE ghseb mFmssenph

Factory must establish a procedure for using signs and labels to communicate workplace hazards

uemiuiL b EIESmans ollemss SPWBEEsw (WpBELUFELBEMSTL  LWsTUBSSID
sushI (psnmenllsh OIHME BFTensy MHnysuGsusniBLe

Workers must be trained to recognize and understand the meaning of the hazard warning
signsand labels in use at the factory

CaHmMPBFTmeculad LLsTUGSIULGL pusEHl sTFFfEend &S WIBE whnn FLGSsflsr GUT®HansT
DIHLUTEND HeoB LF HDIQBTHTTS QD soTenToehhd@Gl uulBd @il sGasiGLo

Factorics must ensure there are an adequale number of signs and labels 1o communicaie
hazards. Inaddition, signs and labels mustbe:

QuHmS  oeyBIhs  Gumgioren  slswe Hepmllsy  GE LBxEple  FLBGERDL  SoUusSd
il Banansumbsil © mslGawLIBesEGID Ginaund fluiBwbiehic F1° [Hen@b:

¢ Displayed clearly

® OHaflourss Hrem] daliL GeussiBLe

¢ |arge enough to be visible to those intended to see them

® NG LITTHaGCeuammgnTHeT UTFLUSGBSTGN CUTTIoTST DsmalB@U CUilsTog CoHmeiBesusmBLD
¢ Written in a lanuage (s) that can be understood by all workers

® SiEnenbHIH B TIeTaNTEMTRID THBIGETsTanBamIpWw GwTSMUI sTpH BN HHBB6HT(HLD

¢ Constructed so they resist corrosion and weather cffects

& bl ICBBIL SsTanes SlaNa epsnslty HilbidhIL 13D ol 11 GeiswiHin
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Section VIII: Housekeeping

Ufiey VIII: Gsveols Cugmiens
Factory mustensure there are no lint deposits
HL_BHHml GpUy Dseen sTallmsd QaminFransy o mish F1.uGausmBL
First-aid kits must be fully stocked with the appropriate items
WSS LG 1z CHenauliGUTHLEBTEG (WGt S UMb 0 Bims5s 6B

Section IX: Health and Safety Committee
Ufiey IX: S&ISMD wBpID UTSISTUYE GIEa|w

Factory must have active satety committees
GpmE hersmeoulse GF.usies o_eitsn UTHISTULS &g B(HEHCasmBLD
Safety committees must meet at least once per month, and more often if needed
LTHISTLUILS &3 SMDHSULFLD OTHID HAPHMLLD CHMOULULLLTE DIg&HHQD Fal GousrBLo
Safety committees mustinclude management representatives, workers from various factory
operations, and union representatives
LUTHISTLLE GHapbssiiles Blpisuten LT7BmHssir, CSTE BFTmanTnn LstBauml BLsupbandsaied Hhp!
G nflevnan e 1CBmIDd diib 17 ) @RS sl Bl hibbBmiaiHIb
A written record of the safety committee meetings must be agreed upon by the committee
leaders, posted in a workplace location for tactory workers to read, and kept on file for a
minimum of five (5) years

UTHISETIL SULBEMST 9F sIWpHIll UHCalel Gupsh DHsnsualTdalel @ULHD GUBLLLG
Cw iy 1smand;  Gibmdeonaltwall @11 |beT el H860 @I 1 N B Gbbal Plbal  (5)

RUBLEIHEHHGH CHTLILTE 6neudHH s G616 B

Section X: Health and Safety Documents
Ufle X: aeErsmbd LBRD UTRISTUIL] LIRSS
Factory mustobtain Drinking Water Potability Test Reportfrom a Competent third party agency

BhhHIWsian  gih  ApsBiIeg]  bL)  BmsusdihSS LI bt @95 @holusBEHmm G gemsn
SN HsnBenILSH CIHTIL HFTena L mHHEauswrHLD
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Alr Quality Analysis Report (DG Set, Boiler, compressor, Production area) by a competent third
party agency

S LM @ PsiimsTaudl BUT BiBlusisHd LOGHS SMB0IS HF UGHY (1988 iDL, GImTslseolo,
APHS, UTHIHMIL UGS ) SfEmEamud GHToBFmma GublhssCasmBn

Noise Monitoring Testing Report ( DG Set, Compressor, computer embroidery area,
Production area)

BoBITe GEWGTE LT Gammmen PEmS (1923 o, DG, BT LSS LG,
HIHRBITI T 1 1))

Valid Stack Emission Reportfor DG Sets

Bl DI BEHHET FT.UT6 Galllsy Causillun® i Hens

Comprehensive Medical test reports (Blood, Stool, Urine, Chest and Lungs test reports and
chest X ray(Respiratory Analysis) for workers exposed to hazardous operations (DG set
operator/ Pantry worker/Chemical handling, etc)

wilflone 1Gdhsnd Bainpensm  olhentkbsil (B bbb, 106010, Hugisd, 1onj 10BBID  Hieny . T eCdsi
GFTHemen BIBIENBHEH LOMTL e1Her0-GF (Foumdy LG SpUHBT BLollpSensEehhd Sl UL
OB TSV TS T (T b BT 61T oML s1856570-@ 5y LD {6532) SlsnLOLIL] BL)lg bsnB BT/ F & Hen B
Glznin S o0 s/ @ e 11163111 1 |1pcbibii. Esteni )

Audiometric test reports for workers exposed to excessive noise (DG Sct operators, Boiler
Operator, Computer Embroidery Operators, clc)

G nflsonanpailadl e oisueil efibams 2 Ve Gamddamas Gl iGhadlna (9asl Sisnic’n |
BLANQBMBEA. 6BTHHe0s FLbGHUNT D, Hewllsill Ldbendbiliet @b UsITEsiT, Reilarnin)
Installation/Commission certificates to be given by the state electricity board for DG Set, Boiler
e SN, OBTHBVBMESTE  SIENOLILL. . SYMNBEHLY FTONIHLeEmN OTH Y  LAESTEFTT  suTf LD
&) |pHISHGRIIHLD

Valid Inspection report for Boiler, Compressor, Lift, DG Set

CHTHGHD, SNWPHD, 2 WFHD. 1383 DMDLLTE@HHHIRT I T T6T U6y I GHend

SUGGESTED CHECKLIST ON WAGES AND COMPENSATION
oaFWIREHT WHEID FejLFHEsTer LfbgenydEsiurl FHumféeld ULipuish

Section I: Wages

Ufley 1 wmausisenn

Factory must provide minimum wages or higher to all workers

G nfliss 16m65 @bl I SRS @il O ighes DRt Glhilf &) 1611 b@IhEbEhID
ol o MIEBousHT(BLD
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Factory must ensure that minimum wages paid are in accordance with the skill category of

the workers

Gpmfsonanyssisn  Apmwenpull CUTHHE  GOBESULTF  2Hubhmd  QIDBRIELILLL DHSH
G sz 1smaw » mHGEU L ICHISIHFHID

Factory must pay on or before 7th of every month (in case the total strength is less than 1000)
and on or before 10th of every month (in case the total strength is more than 1000)

QmMEHETm IGRITIH THUPD T DSeH! DIHMGH (WPsTBUT 2mdluid suprisi GaiemBn (Gemss
sleidisttllebenies 1000  thonBeuiisd  Biblbadiian). spsuGsuniy wWighph 10D CupuilGaun  SibBc
(PpSHIBUT 2aa5 11D QUMHIK L CauswiBLE (GLomd T ssmient Hand 10005@ Gst SwHHIT6L)

Wages must be provided in current currency note/coins or by cheque or by crediting the
wagesin worker's bank account

261% WD  HBELUTNHW  BTHILUSITAL . BIHIUSEH D s0e0H STEFTeNsv Dlsbevd OIS TLHs0TaLles
CUBIFS HEMEHG DRI sUIPRIFIL Gouawi (Lo

Overtime wages must be provided to workers who work overtime hours

15 6cb@ibY ®a Sl hibsil 1D6De@ibY 1D 116w .1 1BWIE Clh 110150 1611) bbby epmid Geend (BiD.

Overtime wages mustbe compensated ata premium rate (@ 200% of regular wage rate)
Os&EEHT 2srg@uksst 2 uiFmidsdHAs TEEFLWGZHIBID (@ 200% npSamLoTen 20dul 5 & HHHis0)

Qvertime calculation must be done on the number of actual working days in a manth noton

the total number of days in the month

enECHY  FeWdBE @ CTHHIT 2 ailenlolmer  LswlBTL&el sl elanisnd SHenduilsd
Gl Gauemt(BLD, WIGHGHSIHT LTS, LT SN sTemrsmildbmai 60 216060,

Factory must provide minimum or higher time rale wages to picce rate workers

GHTEHFTMN HIEHBNGHF FILLET LWILTETTS6hSHS HMNBHLLFID 005 %5 GHr aisk
s iheid, SULD Al L Beusitl (LD

Contract Workers must be paid in front of a Factory Management Representative

QUUBBL L6 WIsTIEEnGEd — 9@Gomemsreansy  Hpsursl ArSmsl  gpsiiy  esigsiuid
OIITE AN IED T (G]19

Contract workers mustbe paid on time
Gl CbybHHed @'l by oo (1) bighheh Panchluiin mipmisr i1 GaiexdiBid

There should not be any illegal, unauthorized or disciplinary deductions made from. wages

of workers

SO chiglhchthd &1 | HEBEI 1 MIDI Nth, SHBIESPIhhINI 1 V6! AP highibl ONYheNch 1T19dheh hidhsll
oA Hesit 2018 1EHeS MBSl Ligssh BnHHHEEmMLISI
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There should not be any deductions made from wages of a worker who has not been able to
achicve targets allotted to him/her

DINNGI. . SIOIE hehh 151]) 6301 U Nebebl 1117 1 Bla0hehh SIEDI U ILPIPU 1 chedi] bl i) o1 11f 6B
ol ithas o0 blbd 6Tihhe i | 1 TIghihihicb@blh BIomOkbiIsTedbdnl 11

Arrear payments mustbe disbursed to workers completely and on time
SBEHEErHIse O DHTIOCOTMIHEHHE B aumeud LHTeEndameT ULGTLT 6 TuiwiuL Gsuewr(BLd.
Full and Final Payments mustbe settled in a complete and timely manner
(WL @Ms D 11 hibell (LpAPsHLD.LIbth th5 bhBh ) haled &) aybilaniiuL Geuemi (B
Factory must pay workers who are on trial for all the days of trial

DiEHH  MFTImeRT BILH6T 50 alFmyenamuisd @mEHe GHmPsersTIEenssHs QHTE BFTHN
oarFui 6|PmHIE B6ueT BLD

Section II: Benefits

Ufley II: peiiemioemen

Factory must provide wages to workers during Icave periods

CamABFTene: QBT OTONTHEHHES MBAPHN HTevmIBsss LarSluiln supkiHCaussEL

Factory must provide Annualleave with wages to the eligible workers

CHMOBIT TaN6T, HGHBILTH CHTOTNTHEHDG UGHLTHHT BB QI RIBGsemIHLD

Any Earned Leaves accumulated over and above 30 must be encashed to the workers

' B albpensest 30dbeni Ginsb  aigy S Tn T 9apbabnadie  Glhbilf s 181 h@ bbb T 116611 Gl
Glebil (5 th e Benandl (51D

All the Eligible workers mustbe covered under Employee Provident Fund Scheme
IIMBEIH H&HS Utan QpHmbsursmisen QHTHaTsnT Asdem A HLHH BGS6 DILBIGM]T

All the Eligible workers mustbe covered under the Emplovee State Insurance Scheme
SinalHEIDH HEH LTl GHMflsemonjasenle (BThsnTan] wrilse ST GH HU L HHHEHT DL hlEsuT
Factory ensuring that all the workers have a bank account so that any ESI remittance or the
EPF refund can be deposited in the workers account

CEMIBFTmee DmeHSH  CHTIPUTNTHEDD M  ABIHIMBME  OUbHHHES 2B
CF NBTOHMH  @.elar.py SsDIUE UsiGom  @Lfsr. . Hmldls 6STHULGHT  GIBHTLE sOTSIT BT sif
ho001éhah 80 G bl I (1D

In case the Factory is not under a Zone covered by ESI, the Factory must ensure that the
workers are covered under the workers compensation/ health insurance scheme

@etady ATWUESHBAEW o ST DBFTend  suJel s0snaublUsIBTes, GIHTLE 0TIl  GIHTLL TS
@ 4B bbb ST G &1 1 bhdiledl SIL anapdiensd Ol 1PIBe 060 2 1HG U 1Gancsi(Bin.
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H B
23 Factory must not bifurcate minimum wages in order to reduce its share of social security
benefits
GeApchll  THHRBITI | [bEUEIhAT 60D dhadlg  1IHIEDhD el Il Id(fibiichd  Gmlfizansne  gemmlbshi I ¢

2N HUHMEH TOHB FonBTHEDFaL THI.

24 Factory must deposit ESI and EPF amounts with the concerned departments on time
G Ciisgnsney Esisroan 1Cmud ENTsl 1 G I DbbNES FIL b 1N | genpsalled @hif thaGihy dhhlad
G T 155 Cousmr(BLD.

2 There must not be any evidence that the workers shown on monthly salaried workers are
actually pc rated workers or vice versa and shown on exaggerated salaried so that the
principleemployer does not have to pay the social security benefits as per law
Siheii g Gesiaiens  Apmhaviall Gt Galadiing gt T NHRBITT|  bEeIhaIS  Cluaihd
Comsnauflshsnsu, LOTHMBA TS JOUSMSHL SILLOUGD 2emfluTssT 2 o llst  Sismih  oim
omPlwrHsmT@sur  LIMT&EGeT  1AHSUILBHHULLL  FUMSSTITHMNGT EGEUUSTHF  FTETBIH6N
B)ihthdhthdnl g,

26 Working on National/Festive Holidays mustbe compensated ata premium rate
CaFIL. . LUsTgenES STaESST 60 CamabFlisHrss o wisldssser rEeF.aLGaam(HL

27 All the Eligible workers (On roll, On Contract) must be entitled to "Bonus” payments
SDEHIHIS Qmmpectenisene (BUGTL g 2 sismafnsT, UUBLSSHS o sisnsaufmst) el
AU CUBMTES HEHILTaIeTaHe

28 Maternity Benefits mustbe provided to Eligible Women Workers
HGSDHITT QUsH 2ard LTHEhGE@GSH HTUWD HEOTSHET 6 pmIBLILIL GsuemiBLD

2 Factory must provide Gratuity Benefits to all Eligible workers

GIBHTLE BFTER0 2_LIST BEeLLEonsT SDANHEHIH HiHDHILMeT 2l HLFHEnmEGH s1EkHGsuTHLD

Section I1I: Documentation
difley III: syeuesmomdbsid
30 Factory must have a written Wage Policy
GBHTIE BTTemsoLIee sTIRHEHILLLTMLCTE I 26155 1L LB TsiTend @ mHdbsGeustiBLe
31 Factory must clearly mention wages and other benefits to be provided to the workers in the
Appointment | etter

Bess HlgHHEAe0 QBT OTHITHEHHG ML HBBLILIL GalanTigul s LIhISsT PEID SHT HelsnLaai
Copafleurs  @pLLT L L GsyswiBLD

32 Factory must display abstract of relevant laws (Payment of Wages, Minimum Wages act,
Payment of Bonus Act, Payment of Gratuity Act, etc) on the Notice Board

QDLTEBITME0, QUIGHBITET TULRDBSTs  OGHLHMS DMyl UsesdBHulled  LMFeneuhd
aeuth i CauciliBLD (SUDIBILUILIBLD D518 11 Akb6T1, HeNBlbhLL & D51 ATl &L LD, OlsuihlDgs 6UL) hlebE)
FULID, 2 USTIF FIDUSTIL 6UpRIHey FLU LD, Esiemim)
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34

42

Appropriate Payroll records, Muster Roll records, Leave records, Bonus Records and other
rclevantrecords must be maintained by the Factory for all On-Roll and Contract workers
(LPEMB NES D 1T 11 CaIBbell,  elihsnsl g5 CoiBasil, @B 115 GG,  Geicdy
ugIBsuBEen BB @FHT FLUHSLTE UHCUBEET, IIMAAHH GBS g6 OBBID PUUHS
o TS EHSEETES 0HTOMBEF Tens0 LTTLD &5 GsusisiBLE

There must not be any discrepancy between wage records, muster roll records, leave
records, time records, otherrelevant records and worker interviews

s 11 Cabsll, iapensl I IHGoBma, alGupsns 1 1ECaB®well, st 11 CaBmail, By
FOUBHBLCTE L CaBaenld CHMOeTsny GniTsmasseT il sibHald WPTeaTUTELE By HHaddnl THI.
All workers mustbe provided with a Pay Slip in the local language

DUEN6TIchehith Cleh 1LPRVIAI) ehiEIbch @ )it G bphGiomPuied eyap a1orsn yde enp i GeasiihiL

SUGGESTED CHECKLIST ON HOURS OF WORK
uesll GBIHSBETHEI UfibSHienTaaslul L. FAUTfH@GD UL IQuied

Section I: Restriction on Hours of Work — Regular Hours

Ufley I ueiGpr s @GLTG — aupsswren GHIESsT

No adult worker shall be required to work in the Factory for more than 48 hours a week
WHTED olbBHds Qpmbeorafiyd @m uMFHHBG 48 waal CHIHHB@ Gwss 6O HTBT TNVl 6D
LsluT B Gousmiigul Sisud Lidlsenes

Noadultworker shallbe required or allowed towork in a factory for more than nine hours
inany day

WATHS ahdH Casmiemsfuyre m mrmamsd 9 wel Corddde Guosd CsTPHbBsTemeuuTsh

sl 1B Gesadigu 1 epend 1 HE0ana SHEUEUG] SHIENIIDG> thebl Il 11

Working Hours shall be so fixed that no period shall exceed five hours and that no worker

shall work for more than tive hours before he hashad an interval for rest of at least half an hour

Gouenew GhImIBsT HCTCHIWL bR WelGHTRIBEHHSH Esd SHLTHUE SieDIHHHULL ColewTBLE.
GMBHSLLFD 5T Senfwsnll CBr Henl Bsusnem ST GUBILL (T sThHH GHMbsuTsT b bal
el BHrSHoBE Gosd Lsmt WwmBBEsssine U Deuflun Geusmed

Work shall not be carried on in any factory by means of a system of shifts so arranged that
more than one relay of workersis engaged in work of the same kind at the same time

@@ ToULH0 EICsumetenuT GIUIL STHIBEHL GMBULL @enLOTHBHIL LsAUTTSenend G e
gBUTE  GEuulEE@S 9F  wrBpuesnulsd  shsh  GemihFmemacuiaut  uswilssi
1hsDL GILIMhem L1
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No woman shall be required or allowed to work in any factory except between the hours of 6
AM.and 7PM

SismsD 6 1oenl  (pmes  1ieDey 7 10swildihail BT elbal1t Giss Qi ensfuh  sibah
CHTOMFTsnsul] sulle UstllLUT BBGsUsHIgU DjeddF LD BsUenes Do EBMD Ful TH)
Section II: Restriction on Hours of Work — Overtime Hours
Ufiey II: Gauemeo Bpy - WaECE)y Gausmevd &HLEUUTE
Norms for maximum overtime work of 2 hours per day, 12 hours per week and 50 hours per
quarter mustbe respected

SISl 1 HD @y bramsl 2 10sollGiby Hibell, eulybSiHiey 12 1060l Cbyinib@EbD @b DisnaiBhde S0
sl BB TR B SHMe sl BH(LeDBBT LoHESLLL BouswI(BLD.

Section III: Policy and Procedures
Uifley III: GameienssEHD HEHL (LPEOXNGHEBID
Factory must have a written policy on "Hours of Work"
‘GaminhFransoullsh sl GBIFIET" FLUBSOTH sTPSLILLL GuT® 6B Teand BihHECuTBLL
Factory must have a policy on Overtime working and Overtime approval procedures

UaBCHY  LeRiLmBBeG@gle Wk CBF  @UUDSD Lol (psdBEsT 1551 @@  GEmrsisnds
GHTYIBFTeaUTs) B HHHCaewHLD

Working hours must be clearly documented in the employment contracts or must be
displaycd in the factory

Bousmew BHTmmsT Beusnew @QUUBLSHGHDC GBHafeurd  eusw LB HBULL HHEEMHIBL  Disteudl
CHTPIMFTEN60UT 0 LTTeNaUHE 6UHBLILL L1 HHHEasmBID

Factory must have a system to ensure that Overtime is Voluntary

OoGCHIL  Uswl ST TIeUDTRIG  6aiUmd 2 BIHUGHS @0  (Wwmn  GomiBaremneculed
@mhsEEoIHI

Section I'V: Record Keeping
Uflay IV: uB8a@ sraubBmdBHe0
Factory must have an effective Time Recording System
9 GBTHAWmsn STl LFSe| (Wspmen.Uh GamaiFrensouisy EHsHEaewIHLI
Time cards, swipe cards, palm readers or other forms of time recording must be used by
individual workers themselves at the beginning and end of the work shift

RMNCUTFH GBMLecTeT Yo QBTLETLHID Lswll(panB  (wpigedlsiCUTHID DTG BTw I ML HSIT,
BHUSHe0 IILMLSsT, Grend aUTHASGHL SHAEN IVNGH STvHmSHL UFGFUILD Caupl sTh
NY DI heDc N Il 11U 1631 1{HEhehi 1 Badeus (i
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13 There must not be any evidence of unaccounted workers or contractors whose names are
found in various production documents/parallel muster rolls but there is no document
through which their working hours or number of days worked could be verified
uaBaim o _Bussk  sueHRIGANsID. Gemet  saumenSUILS Call gas  GUUTSsT G mhHHTaID
aEsain e GeyGion  venluminfiul b1 beflsd  slsdisaldbane@uin T dbdhdpigil  6lbeh
ShoemI(PlD  @sDsnsu  SIMILBUTHI  Lewf LTeMTHsT  Ssesedl  QUUESITITEHST  Bewlbh 6D
STBIHTIGBEBTFRIL HBETH T TEIBIBET ST DHDH DTl M.

14 There must not be any discrepancy between wage records, muster roll records, leave
rccords, time records and worker interviews

DS 11 CaBbsil, apsnsl I IHGoBsa, alGupens 1 1B9CaBwell, sl 11HCaBmai, By
TIDUBSLE TN Lgs CauBm@ndsds oL G 1S SIS (LPIEUTEGID S350 Tal THI.

SUGGESTED RECORDS AND DOCUMENTS TO BE MAINTAINED
ufibgienssiu’ L LsCauBH6EmD < euemibIGEbHD  LFToflss UL Goet BLD

General
G

1 Factory License

QHMC MFTEH & fieL

2

Standing Order

TEDEVUITENETT

3 Accident Register

SHUSHIL UHGuG

4 Minimum Wage Notification
Gl 1 & o opf i |
5 Register of Advances

ApaITLISTTL LS By

6 Register of Fines

SIUFTHL UHBsub
7 Unclaimed Wages

2 Jemn Gyl 1 DasS s ubibal
8. Deduction of damages

BuplIBHEmoIS HBEHEH
9 Maternity Benefits

BTUIGHID TEVIENTBSIT
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11.

12.

jis®

14.

157

16.

17.

18.

i3

20.

2l

29

23.

24.
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Registration Certificate to employ contract workers

PUUBS 2l LFHm6TL LIGRIGEL]HSID UDHed Jrels S
Contractor l.icense

Uubs 2 foh

Conltract agreement between factory and Contractor

Qi | Ba1aMEVEGHID &Il bhas | ) (ihbinli @amn uleonedl spi'n btk 21 &bl 1) dbans
Shift Working Approval

CoumeuCBy GLILITEL

Staggered weekly off Approval from Government (if applicable)
DTFTRBHALE BHD UTTH HEMIa| DD

NOC from fire authority

S IEDENIN | SIE5 iy el 10t bepl SHEDH U L & 1650F ol
Pollution control board certificate for Water/ Air

B .. SBMISETE TGS GUUTL G suTWsHS L IOFHS! FT6BlS0D
Hazardous waste storage and handling authorization
HAuGHGTE HIFaT Gy LBBID MGILTEHDHES LT TT6TDI
Explosive material storage permission

G GuTmsTT GFUliL MR

Approved List of National and Festival Holidays
SnSEsEsIU L CHFL BB Lsklosnd ol B(LpsnBsEerT
Stability Certificate

SOBITT TT6HTBIHLD

Health, Safety and Environment
SHSTHIJID, LTSS WHED SHBEFSPe
Fire protection equipments service record
3 UTHISTUL 2 UsJeurd GFsnsull LgGsuh
Fire Evacuation drill record
o GEnarlB.Bm 1 LITHE (1 185G
Fire training records
& LAl uHBGH
Cerlificate of workers lrained on fire fighting

S Uspesr L] 6 LWIBH QUBD GBI sOTaiT] HeThEHEMT FT6i HLD
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25,
26.
27.
28.

2%

31.
3
333
34.

2,

39.

40.

Evacuationmaps inlocal language

2 omennT Glomfluist ClsusaiiBumB susnyUL BIgsiT
Firstaid training record

(pebaRshail 1 uTiBd 11 1185 Gang

Cerlificate of workers trained on first aid
(WPpehapshallu ey 1ilizd Guim Gl 11518011 tEihchablaal i 6511511 D
PPE training records

LIGWT LUT6TTT BTULS Haildsn LuulBFl uHGeum

Health, Safety and Environment meeting minutes
VHSTHITLD, LUTHISTLL WBNID FHBIFHICD Ful LSBT UHlsYHeiT
Minor Injury records

S B EMUD iUl ugCeuBasi

First-aid issue records

(WPHeVITaN UPHIBIUL L HHETe Lg Gaubbat

AIDS awareness program

wgsmien s smney L mBiSeiT

Canteen worker’s health certificate

o BBISIGE F16HGD LIS s )eballedl &L 6UIbecd & 16305 hi
Drinking water test report

hlgIb) Barinmenaal @it densn

Electrician License

19s5m6aflu 15D en6DIBT © iDL

Boiler Attendant Competency Certificate
CEHTH B LewT LTy HHFHF FTNBIHIL

Boiler Certificate

CHTHHE6 FTHNHSHID

Generator Installation Certificate

LlsreiuBe Bipieusd Frsmlgm

Noise Level monitoring reports

ADITTE0 SH6N6) Bl BIEILIL| A3 HENBDAIT

Stack Emissions monitoring for boilers and DG sets

Ca1FBVNB G HD DG CFL. HHEmHHII WTFHGMLISD H65HTemilliL]

e,m_

Y

7

7S
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42.

43.

45.

46.

49.

51.

52.

S5},

54.

558

56.
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Material Safety Data Sheet (MSDS) for chemicals

@) H1 LEMI Il e bbbl GIL RS Lt 1L s sy st (MSDS)
Waste Inventory records

BIf & FTHEEHU UFHBauBHsi

Layoutof drainage/ ETT Plant

agmmse /ETP Buwihy 15356 aulpeusnloliL

Environmental Policy

LB I OlebinaTiens

Time, Wages and Benefits
Giby 1D, a1 g0 1HILET IDBBID o 6IENchb6l

PF payment remittance Challans

PF Graushzimsd 153l

Form 5—Returns of contribution

LRI 5 — UBIEeT LILT6 suBLET6ID

ES1 payment remittance challans
LleheR Geaisgimen 165

Bonus records

eGN0I LT BeuBasn

Annual Leave records

AGLIHS T NBsnB 1 CeuBaman

Full & Final Settlement

W & BuS Byey

Payroll (Wage records)

FlhLeTUUL lgulst (anFluill L BsuBEei)
Timein/outrecords
auahsNcb.”.CauallGuumimet sl LgICouGanen
Pay slips

HIDL 61 | Fihlcheil

Group/ medical Insurance for ESl exempted workers

@ap/ LSI silsvd@siien GEbmE somayHenhsEran wihHiias STUIH
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Production Records
2_pusdl ugCauBamssin
37. Material Inward & Outward record from December 2011 to till date
RILT 2011 (pTHe0 BHIHTHT UenTLTeoTe GLTHST UbD HBBIL GoemoBamre Lgs Goud
38. Material issue and receive records
QULBIBUILL L euTRIGUULL CUT(HeTHEbHEGMe LGeuBasei
59, Inspection reports
A0 UFCeuBEsit
60. Daily packing records
HaF T QuUITsS B LLILLL HBSHT LS GouHarm
61. Machine maintenance records

Bintibary Lgnichlin | 1185 EaGba

Others
ID(BHEDUBHIT
62, l.ist of subcontractors
Himsw HUUBSHSTTT BTl LI Lp Lish
63. Sexual Harassment prevention committee

urediwish CISTHITey HEHULD &9

64. Grievance redressal committee
LoEHGEMD BleuJ5ds & Gp

03. Canteen Committee (ifapplicable)
FAbpieig OFUBSGL (GUTHBESsT)

66. Works Commiilce
GousnanSHEHEHEGETE GIFWMELD

67. Welfarc officer committee (if applicablc)
BOVQUTLE] DIFVIEUNT G (GUTIBRS s Ts0)

68. Safety Officer (if applicablc)
LITHIBTLIL SHeuaiecy (GUmBbg eamad)

69. Trained Nurse Assistant

1AM G im CaeMalilur ® sel.l e
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I I I EXAMPLES OF BEST PRACTICES
FBbS HEOL(LPEOBETEH 2 G TJeRIhiEs6IT

Electronic time recording machine
WlsTEEmIFTY SMevlUs| s1HHTD

Notice Board- Important events,
Policies/ Abstracts of Laws
APBBIL  HHIDsYSHST,

28Ty - ums -
GieblisiieNtbeboll/ 1 & drihbebibitholl

FOFEV rae. WY ——

Bhe e SRR A CAOLEEE PRt & Wl

prm ms e F R

Errar ol

W T T g s P e P
o i LT TR ey v
AT |?1Tﬁ':?1|ﬁ'lm?aﬁ K=, .“”"!"‘-' e
o -
" =
= =
== |IT e
- naar = -
s [ &
- =
A e e ——
Approved Work Timings Information on Fire Extinguishers
FlWenenild SEHall ubmiumet HEHeusd

SMBHfEHUILL Gsusnsy GBI BIEST

Trars. 1 e Sl

| BECSE T )

, !l R D B T
2|l e v il |
'H Tm.ﬁ:i1 2

GELa s

aexas
SHifE 52

Display of Wage Ratcs as Per Skill Level
FHmenlowiish  ngliLsnL Lsomsm s .1
MBIFHBIBST LTTENEUDEFH & HaAHHO

.h-'_"‘-_'l._ oo
Display of Instructions/ Rules

a1 QTS He0BaIT/ alABT B LOLGHN
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Display of Members in Display of Members in Sexual Harassment

Health & Safety Committee Prevention and Works Committee/
FETHIPD OBED UGS gapslis Display of First-Aid Trained Personncl
8_mId e Henenll UTTenabE meubhHse 1naSuisy Cuiitbd J@ »Bin| eBud Coensud ¢up
® WG TE0 ) HANANTT 116N, MBIhHhey/ (LPHheihel

LT BFACUBD BUTSEDSTL LTTEDEUHEG DUSHHD

Fully Equipped First-Aid Box at Shop Floor Suggestion/ Grievance Box
Fo0l BIHID DEeNHAID BBHSID (PHAUBS 1 Cin’ iy, L Ifhaisny/ 1063 G 1y

Emcrgency Light/ Exit Opening Outwards Fire-Fighling Equipment
DUTTHIES 516G/ CauafiiiyBorss SHiusnswill] 2L T6mTD

& BHEBULUGL auTF6au
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E NN ghpwgd aefFdls Guwuib

Evacuation Plan Display Instructions for Usc of Fire Extinguisher
1) eN@ldhiy Il Il 1 U IENSI N NISNEDIT 1 1181 (B (LPENI3chail
CaualGBmHBBETH 551 LD

J= e

Instructions on Special Security
Area and Restricted Areas

First-Aid Instructions Display

LITTENaIDE SHRUBHILILL (PSS DS aYBISHHUnET

fAoiy uTHISMILL UGS LBBIL Sl GiFuiiu L
U@GDHIGAT LB Lmesm I3 6l 1L as6iT

Emergency Assembly Area Displaved Emergency Fire Alarm Point

&

1NJaNeIthi) MBI T SO b 160HEH ) @GO 1D SO b 1 o 614 cheNchGlI a0 1 i)
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Mesh Gloves Used by Cutting Operator Gloves and Face Masks Used by
blig i UG L Lwanes sIDLlsuana Glue Sticking Workers

MDD LLLSTLGHHOULL B UsnT LB GBTLGCTSTILET LWSTLGHEID

EHBULIENNBEBLD (LBLPIQBGTHLD.

.

PPE’s Used By Worker PPE Used By Workers

BT 0 TAMT BoMMMe0 LILUSTLIBSHLULILL OBHTP OTAMTBAMMeD L LsSILBHSLILIL
LTS BTUS S(Held6N LIGET LTS SIUUS el

Material Safety Data Sheet Chemical Storage Area- Caution Signage,
G absTE THIGHIBIT | SHYe|bbiial Fire Extinguisher Nearby
ArFTwsrEd GFOLLY LGP - aFFfHms o AMbLgLD,

FHUEDERTLLITST  DKHEss0
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Notable International Regulations For Handicrafts Exporters
enmalamaill QUITmsTHs gBpAuTmjEepboTa G S5He LN § @(pmhiEIpenBBaiT

EU Timber Regulation EU wyéslenl GphigLpenB
Since March 2013 the requirements of the EU wiié 201360mba Sy wissl oL W@hEms Wist
Timber Regulation has come into force, This new ~ CHMOUBST FLApmDES AHSTNS  GBS1  LHW

legislation prohibits oL,  sLLGABG

placing timber on fy 3 b U T

the EU market if it A e T

was illegally Bt EU  gmenguish
harvested. To 15) - T T Y 5%
SWLEAFIFEBH  Bns

SJ@LAUHDB G,

achieve this, it sets

EU timber regulation "’

out procedures
] / EUabait  10) bl 6
which those trading K -

) g - 3 THHHD CF LEaTT FLLHSMSGHU LHIELTH  DTHBL ML

timber within the EU must put in place to 4 N
| | i ! . allBSLLELD SIUTILSH D HS FHMMDHBEF GFunw

minimize the risk of illegal timberbeing sold. 2 Y

THGDL_(LPEDMIEBENGTIE Bl L DLL&S ME

Vriksh cufldal

An indigenous Certification of Due Diligence #LLfHlumen  sTImseiLdGha WISl L
GETENIpH CIFLINS FIDLHBIOMH HEIH b DonBLLle0r

R 2 STEBTL BT Tmed B0, )]
&6l e el Qumggenr & en
GBS UTaTHT  STHTCETSTEHID
1 5 Aenimetbensll 1063 GHaSlm 6l i 5

regarding procurement of wood from legal

sources helps in providing certification

based on the standards formulated
keeping in view the challenges
I | EDIDGIIN | TS G
Silg LI UsnL LF 59 Foor (1l B 1P
SULDMEIG 51 B 2_Ho)& SHIBSI.
suflGad agrsmaflliy a6, Tapd
well managed forests that DM W CUT®HeNTTSHTT
provide environmental, social BEIHWHMST  QUPRIBLD  H6IeD
and cconomic benefits and the i DG i Genslolicoibi
G nh" ban Ih M HU 1D 10)
hHe) NS IGIUTHNTSsT FUL S5 1 ULH
SinieusnL G i’ L LOJ OB 6DL_BETTT6EE
Promotion Council for Ilandicrafts has been  @FOWOLGEBH — eUDBUD 2 BIF @IS B
GeuslBTLB SUTEIGET DIs0s0GEI LoBB Bl Is e BIS6TTes
Camflbamea  massLIUBeUTA FLLSS BGSLULL

wooden handicrafts are made from

legally harvested timber. Export

nominated by DGFT as the nodal agency to



provide certificate on due diligence in procuring
wood from legal sources in case of request made

by the foreign buyers or any other agency.

The Oeko Tex Certificate

'The Oeko-'lex certificate is limited to companies in
the textile and clothing industry and gives proof of
the human and ccological
satety of textiles. The

tests for harmful
substances arc bascd on
a test catalogue which
the

mandatory tests

includes list of

according to Oeko-Tex
and the limit valucs of Test-No HKLO 064394
substances used in the

production of textiles. When the Oeko-Tex
certificale is issued by the rclevant institute or
certifying body, it confirms that the requirements
of the Oeko-Tex Standard 100 and of a common

product class have been successfully tested.

The U.S Lacey Act

On May 22, 2008, the U.S. Congress passed a
groundbreaking law banning commerce in
illegally sourced plants and their products
including timber and
wood products. Now
the Laccy Act scls a
groundbreaking
precedent for the g
global trade in plants

and plant products,

according to Oeko-Tex Standard 100

mE&eNenaill QLITHETISETHAEHTEN
ghuIwd aueiFHs S

S, 05T T S L LS (BH 5l SUITTE @ 6) BB BB, T BI5
SIhHBEnDILT 6O Bl sl D) SULDMEI T B enemliL
Auieneo swerng  DGFapnse  gmmied) Gt
GhHupiend 1Buncesnd G ihas vy, |
gCCar OL&ad FTHMBD

@CUIBH1-Ch bart  snshifipp  paeel  CBENL  Spem

QBT oL HDOLRT BEMHHBSH sUHILUDBILULL S, 36461 LT60
el & FUPSTWID LOBHID SFBBIFFHISN LUTHISTLILIS ST
Dhch 1JhEDD  DILLBIhE B,
S U 5 5 Mo
QUT@aT & @EhF &Il

GFromenmst  @GUBHT-
G & & g ur oG
S 60 F° W W T oo

UL 19 U660 L LD 2 )| 51
o m oy Hul e
UUuei UGS U UG
TESTEX Zurich G uUmT@®SsT &HeoT° &
ST 60 60 60 6l [J D &% LI U] 1D

@) chehamI Gl hIsTIa &b @it thamant 1 igu 1adlsdl

SigliLsmLulst SIMHHH. CUCSHT-GILSerd FTsiiBHLD

FOUBSIULL  DIsusuF  FTsANaEEGL DML SITs0
SPHBIII @CuIBH 1-GI dhard 15U DD 100651
SenFlluHonsd 2 mFH  OFLEDBH.  Cusd  &m

QUTSHIsUTET GUTHET GeuBrS HILTHT ETTL HHBULBHIBI

20flEEs BCBF F LD

@io
WBBID SAeuB e 2 Uf QUTmaTSeT WSS enL LoBHILD

22, 200860, SGILflbte  HINBIEYED i1 Bithsll

wTuU 6umqgmar & s
LI 5ot ENE: IS EXDB | F:5)
SHmL G auw m @
(ST LTSI FLLHNH
e enl 1 1 gy
CsuBa
BT(HHST

@06 U H
FLLID, OBM
hihlebeil Gty B BN

SUBHMTBBENST Bl oud G
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acknowledging and supporting other countries’
efforts to govern their own natural resources and
putting in place powerful incentives for
companics trading in these commodities to do the
same. This legislation requires importers to
declare the country of origin of harvest and species

name of all plants coniained intheir produets.

REACH

REACH is the Regulation on Registration,
Evaluation, Authorisation and Restriction of
Chemicals. It entered into force on 1st June 2007. It
streamlines and improves the former legislative
framework on chemicals of the Furopean Union

(EU). The main aims of REACH are to ensure a

i
ﬁ‘
Eh&J e

PUWBALDST HUBSF SHI HlewswiLf 5Bl HTeU BB
QM  (WemoTH
CLEN
ESRANEETS S G TG

whHpe  Sreuy  HUTTULSEDESTH

BioBBb 16m61  BIEDIDhA, Gyl ens

sMfHHBD  GEFLILD GlF L1
Bz
FLLID @MSGSWHUTsTIHeT LD Simeusnl. GF i’ L
SN 611

16U U HEHLD

THESAMULD  QTWeCHTsHIBEHATE  meUbH.

Ihill 6Dl U [ AINCRIERIEY ® sl

BT s Tm! T 51fl 81 AL UMD

BHMHE B

REACH

REACH,
S| H BT
PUBIGLPHB
[ty efutas

&) nuismibisaisd  ngle),  siinnie),

103 BILD
2007 egreir 1

5) LD TRI & 60 S GLIUML LT
usnLullst

(EV)

FLLS

T (i
oBrTadly  @earmlud ;e

B\ & T a5 Bl B 6T 607 L& e (Lp6HT6UT THIT

1 1 spIelent | Gihi§ 1 1Ghay Croibl IGHHI B, Sibl @i

) (pbdS i @iidhbloneiis]) G &I Lsiithalles  s)iuBLE

high level of protection of human health and the : ’ - ] I "
2 f =1,U D HIG6T S ® 5 Bl LD 56f1 5 (F5 00 05 0 B LU LD

environment from the HH REREEE S, 0 6 e W o
risks that can be posed o 010 B ev U
by chemicals, the - TR I ORT
. 2 w3 6 Fu el H,
promotion of s £l
LDIT(f3 (3147 G 3 6m 800

alternative 1est -

‘ W & B & & 6

methods, the free Gmwis NG s & el 5,
circulation of o &gl Hhanpmuiss
substances on the = QUTHL Senen FovolFs
h B Bs Gall 6
internal market and [ Cl £ @ @ =
GumTL snL 6w oL

@ Jay A TRk @ Ol R = ] .
: 1] &l 60 1D 60 U1 ] 1D

competitiveness and aElsflinm. REACH

mnovation. REACH makes industry responsible
for assessing and managing the risks posed by
chemicals and providing appropriate safety
information to their uscrs. In parallel, the
European Union can take additional measures on
highly dangerous substances, where there is a

need for complementing action at CU level.

) ) i1 WIendl K5 811 15D SLihshrbenal  EHILIH

LI T a1 B b @ 5

8)BLIGLE

Gl LsyLb b BlaY & 5 By LD

BLemeulL Teo UTOIGTLL TTH6U60 TN S OIS

QBHMEBF TemasmIL GQuTrRILGUm S F QF I BIMHI.

BepBain{, i GG EBEena 1y (EITENTEC)

BpenaulLBE B MBrTUIW Lalwisd HomdhHsv, 2 LT
CUTMHL T8 5 31

LD Bl FDL L T (B 5601 507

BLAIPSHENEHEHEN6T 2BTTULIW W eAUIsH 61BHFHEVMLD.
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Toxic Substances Control Act of 1976 (United pFEHD QuTmemaT S EUUTG FLLb 1976(wemenGL L
States Environment Protection Agency) adBLL 6D HHEIFHIDE UTEISTIY BpsisIib)

Toxic chemicals and their impacts through  pss  @uanuims sb@bic & b, 116, DpbliEed
manufacture, use, and disposal are generally =~ WMYWIS  SUDPET  FTEEQL  BIEL GUIGT
SLGUUTLGF FULE (oevsedl TSCA) 1976

®

regulated under the Toxic Subslances 1
Control Act (or TSCA) of 1976. 0$\
TSCA authorizes EPA to, under

B PLEGLEHSLLGESBE. TSCA,

EPAl omssflasing, @& oL
Bl UB S0 el S o ef ESATig
certain conditions, require B o il
testing of chemicals by OTFTUATE ST  GETHmen
manufacturers; to collect L | Gedumnn Coisd B 16l
HFHTHTT 2NUS HEH Sl
SIBUHG FILGLSUUL L CHTH
ST 1B SN ch b i NG
S IeYB6T OIHHHI  HBEUDBETF

information on studies
indicating human health
risks or CXposurcs of concern;

to collect data on chemical use CrmJlm & g amewr U

(including most recently LS LTL g BT gl 2 5 ENGN S
- ‘ . ) G )11 1D ( G101 65 ch (@1 b b 1l 631
information on chemical use in products ] . A . .

QUTMLHaiflsd LUWsTUBHSUUGLD GRTFTLUsTT BIFH6TT 651

for children); and to restrict chemicals of high  gssriusAu senssmmub CosHw) H>s

CONCCrn. SHONENEVS(HID B ) HIU I5511HIbED6T I &l (B IGEHHM|ID
The Federal Hazardous Substances Act AL U QUIMmETHST FLLLD
(FHSA) of 1960 (United States of America) (FHSA) 1960 (S1Q0fiée)

This act requires the labeling of @bpT JULD B3, S goBsIms.

hazardous products that are s1f 60 DRI CRICIBIDKSI MEDTHD
: ] ] Y EDS  GIUBHBID G SsTTLD
toxic, corrosive, combustible, or g -

; A i iprH 2 suienoliBsuBy Hailin
otherwise hazardous, and that Yo i T o o
have the potential to c cause Bumions  wsnplldd  SERImRD
substantial personal injury or 2 Gu0i)lbhl EBAI 18QBEY, 11U 1601 (B
illness as a result of reasonably DleB0E 2 L GFISRIGAITE  SIHLIBID
. ; 2| 50[H0E JBUBF U 6V
foreseeable handling, use, or & laeOmEn Culp ) BEI G oLgRR

O man’ Hemen i | GessBIn.  H 1D

ingestion. The Act also allows .

CPSCsn &, UpmIr GUUILLT Foo
the CPSC o ban ceriain products (called “banned
OLTH Bemal  (“Hel GFLILNEL S BRI GLITHeTEsiT
ol SRNPERLGEBR)  RIEJTCUTEMGTI  LTHIETES
GLIITIL 11 GaIamngILONTHNGS FNLGFLLL SERISHHEABHI

hazardous substances”) that are so dangerous that

labeling isnotadequate to protect consumers.
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Children's Toxic Metals Act 2010

(United States of America)
'The H.R 4428: Children’s Toxic Mctals Act Bill was
proposed to prohibit the manufacture, sale, and
distribution of children’s jewelry containing
Cadmium, Barium, or
antimony in the United States.
The bill requires that any
children’s jewelry containing
the heavy metals of cadmium,
barium, or antimony shall be
treated as a hazardous
TFederal Hazardous

substance under the

Substances Act.

The Consumer Product Safety Act (CPSA)
of 1972 (United States of America)

This act is an umbrella statute that consolidates
federal safety regulatory activity rclating to
consumer products within the CPSC. The law

defines the authorities of the CP5C (Consumer

authorizes the agency to develop
standards to reduce or eliminate
unrcasonable risks of injury
associated with consumer
products, to ban products if there is
no feasible safcty standard, and to
pursue recalls for products that
present a substantial hazard. Forexample,

it specifically prohibits any toy or other article that
is intended for use by children and that contains a
hazardous subsiance if a child can gain access 1o

the substance.

fipny pFs 2 GeorssF LD 2010
(SiGwflémm)

IIR 4428:

LBFrHT SHEwflEETalsd GHLWWID, Guflwil Disbecs)

AmrjmenssTenr  BFsn o Gummd T
MBITJ 6 B

G & w e L

), & g LD e

GLD MDD
SIevB STTU GUTHL &oner
o (31 1), 10BN 0
af Bl G .U oL Qouwl aand

N 11 161

smLGFW EcB HT8&
o Qo pTurii et gl
Fonn2_QBovmmmiEanTen  Gml1 L,
GulluD 160G DUETIGLOST FHUID:
LB H B 663

S Bl ol

UM ATT6IT

CBmemiL  shHS
Ib 6 & & B A1l U | 1D
QUTMSTEST  slal  WHBW  SUHTIL

FLLSHSH & &1 umel S&IUBaH w@FTHTaT s GFHamel.

BBy QU@ LTGHISTILE & LIb
(CPSA) 1972 (@Gwfldsm)

gL, CPSChgsi

G TIW6S LTHmem T

Dbz EHHAWL  UTHIBIL
PWE G PO B
GUTmETHEsMTH FLELBSIUGHHH HILBHL @@ Henl

FrFeor. BIHICaTT GUIBEMTE FHUBSIULL ST

BEHT Caumy

2 _HILTGHL  AUGTITEHDET D
AT H0HBES B BT HBBEF DHETPLD
QULPE & B BHl, FOH B 6 0OTH

M LILDMBI T EDETT

RWT dnlg W [ RTERTI S i

&) 60 6360 GILL 50T 13 T 60 GUT HmeTs
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UG JHl6m L W
Blensalo LB HHIs0sn S
(@P5C S FH BMT B & om e
o FMMBEBG.  6bd
Dlevavd)  BeIGbI |

RUT@mL b6 6T
LTlsir6 BTL_JoLb,
FLULID
sUH T BISH S .
Gimpemon e @hibaheund
Bop sTAO
LILSIUT 12BGEHen  mBULS 0 YUHHTal @
Buba, @b GlEbds
GBI GH HmL_LQFIBmH!.

QUT(HETTE & DD 0 G H 6171 607
FMJLD

Gl (IHsMEN SIEDIHI63I160



Labeling of Hazardous Arts Material Act
(United States of America)

The L.5. Consumer Product Safety

mE&eNenaill QLITHETISETHAEHTEN
ghuIwd aueiFHs S

QLSBT BmeY GUTHees FLUL SHale
2 I ShHIHSIOWHSET)

SIOICHBD HIGTCTT GLTMHsT LIMSGISTLL

Commission (U.S. CPSC) regulation

Understanding Hazardowus

WM 6 B (& (U7 (IO fl&H Crscy

16 CIR 1500.14 (b)(8)) requires that
art materials be evaluated for
compliance with the Labeling of
Hazardous Art Malcrials Act

(LHAMA) according to the standards

of the American Society of Testing

and Materials (ASTM D-4236).

C-TPAT

C-TPAT is a voluntary government-business
initiative that builds cooperative relationships that
strengthen and improve overall international
supply chain and U.S. border security. C-TPAT is
widely recognized as one of the most effective
means of providing the highest level of cargo
security through close cooperation with
international supply chain
businesses such as
importers, carriers,
consolidators, licensed

Customs-Trade

customs brokers, and

manufacturers. Through
U.5.

Customs and Border Protection (CBP) is asking

this initiative,
businesses 1o ensurc the integrity of their security
practices and communicate and verify the security
guidelines of their business partners within the

supply chain.

Materials Labeling Eystem

Partnership Against Terrorism

quigipens 16 CHR 150014 (b)(8))
SCWFHL Gamamavlly 2. 0 OLablphl
Gl eflusveit(ASTM  [D-4236)

BHeneuLl
(LHAMA)

GUT(HSTTm6IT

LOMDILD
QurmIg Bl AUS BT D
G immsiiRsT  F 1 HAHG

[N Teiro g st AT fa st} BaNGLL

g 3G GoluBeusEBLD -

C-TPAT

C-TPAT

PLBOWTHH Lo T (B

M ST DITFH-6UTT & (LPEHENLLILE,
B CWTEF  FRBeTenww]b
SICWDTHE sTeLense LTEIGTUMLILLD sUgUlUBHTID Jal B

FEOIMENaN JMUGHHINE. 6T606MOL LITHIHTLL

nedesint’ (5 @B GumMss  Had el e1sl sibichall sl

QABH GWHWTN] ol , el 9B HTTJ Heff .
QBTGUUTAMTHaT, 2 Fiob QUBD JiMdD HFEFE6T BHBID
2_BuUSHE UrenT&ECenT( GRGHRSIL Fal Bmalsr aubiuTs
C-TPAT o wgmys Jrhg
IHIBHRBITIENI T P hIEHID  1Gsh
LILLISHSTTST  Q&ilBI®E  LTeds0TH

IBEHRELIUBHBH.  DHD

wsmalGuUT®, G HET
S BIEbID D33 616UENED
UTHSTL @CTBIRS)
o 550 &5 Bl F W 61T, UmSI& T LY BmL (LpsRBSHaN 6i1
GH T 69 LD&m LIULD 2 _pPFHleTLu S) T 5 MRl T 60 61T >
CxL ElmsH, GHTL TS T6w B allp GuTEF
4 151 51681 8 @ i 611 1 b Bl SO th a1l SN th thihth

FLLmaflsaflelr UTHISTI suflBT Lewee  FRUTFHBE
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Export Promotion Council for
Handjicrafts(EPCH)

EPCH House

Pocket 6&7, Sector “C’, LSC,
Vasant Kunj,

New Delhi - 110070

Phone: +91-11-26135256/57/58/75
Fax:+91-11-26135518 & 19

Email: mails@cpch.com

Website: http://www.epch.in

Development Commissioner (Handicrafts)
Ministry of Textiles, Government of India

West Block No. Vii

R.K. Puram

New Delhi-110 066

Email: dchejs@amic.in

Phone: +91-11-26106902

Fax: 011-26163085

Website: http://handicrafts.nic.in
Central Board of Excise & Customs
New Delhi

CBFEC, Department of Revenue,
North Block, New Delhi -

110 001

Tele Fax; 011-2309 2351

Website: www.cbee.gov.in

Director General of Foreign Trade
Ministry of Commerce & Industry
Government of India

Udyog Bhawan, H-wing, Gate No-02,
Maulana Azad Road, New Delhi-110011
Phone No. 011-23061562

Fax No. 011-23062225

mE&eNenaill QLIT(HETISETHAEHTEN
gBEIwd aueiFHs S

INDIA (@pgwnr)

maaimal QUIGsIsandEsTa ghpws amjsdd
&wwib(EPCH)

EPCH Housc

umyhEmL  6&7, GabLTy ‘C LSC,

b hiEh,

UsIHsvas — 110070

GBTamen@ud: +91-11-26135256/57/58/75
Qprameupmen: +91-11-26135518 & 19
BGIoulss: mails@epch.com

Esmemiu ez http://www.epch.in
aeTiFH Qenenul] (ensalanaiGuTmsiTaEse)
BbAw Sya geelbHHimn Senwéssh
GlewarL Lilsmmas sTewr 7

SUJ.65 LyLo

L5105 s0s — 110066

31 : dchejs@nic.in

Gepsmnsu®idl: +91—11—26106902,
Qpmsmeupmev: 011—26163085

@smemiumemi: http://bandicrafts.nic.in
HHW He0Te opEID FEESSIODS SULoD
Ugleved

CBEC, sy 101ge0s,

BT Lenmd, Lhidletemes —

110001

Gmrsmsvnmen:011-2309 2351

BamennUBem: www.cbec.gov.in

GaefpT B aFsssssiop SuEee) Cmare
AMTHHFID LeBBIE CISHTOODHINTG SENOFFHLD
BBFHU DT

2 H@Wmd Usuedr, , GHL eloml-(12,

GoemauTanT ALFTH CIm@. LFIFHleensc-110011
GerspeBud:  011—23061562

QmHTamsubBHey: 011—23062225
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INDIA (@pgwr)

Export Credit Guarantee Corporation of
India Ltd. (ECGC)

Express Towers,10th Floor,

Nariman Point, Mumbai - 400 021.

Tel : 6659 0500 / 6659 0510

Fax : (022) 6659 0517 / 0546

E-Mail : webmaster@ecgc.in

Federation of Indian Exports Organizations
(FIEO)

Head Office

Niryat Bhawan, Rao Tula Ram Marg,

Opp. Army Hospital Research & Referral,
New Delhi-110 057

Phone: +91-11-46042222, 26150101-04,

Fax: +91-11-26148194, 26150077

Lmail: fico@nda.vsnl.nct.in; fico@fico.org,
Website: www.fieo.org

INVEST INDIA

Federation House, Tansen Marg

New Delhi—110 001

Tele: 0091-11-23765085, 23487278, 23487236,
23487411, Fax: 0091-11-23320714, 23721504
Lmail: investindia@ficci.com

Website: www.investindia.gov.in

Metal Handicrafts Service Centre

Pectal Nagri, Rampur Road,

Moradabad — 244001 India

Phone :91-591 - 6532354,

Telefax : 91-591 — 2460131

Email: rtclindia@gmail.com

Ministry of Commerce and Industry
Udyog Bhawan, New Delhi 110 107
Phone: 91-11-23062261, Fax: 91-11-23063418
Website: www.commerce.nic.in

Ministry of Labour and Employment
Shram Shakti Bhawan

Rafi Marg, New Delhi-110001

Phone: 91-11-23717515, 23710240

Fax : 91-11-23711708

Website: www.labour.nic.in
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gihpes S 2 SHPjans bejseu  BbBwn
sfeL (ECGC)

STEGENLITS0 LeuFerc, L0sygl &Henib,

biosd | nied” , (pibeni 1 - 400 021,

Q@3 Tens08LA: 66590500 / 66590510

QD TMEmEme0:(022) 86590517 / 0546

@Gw.isd: webmaster@ecgce.in

BpFW ghBId) SieolEefal Fal L enloliL]
(FIEQ) gemsvents  SigleueusLd

BT LISM6, sl EHlsnT JME Lomyd,

2T apTetliL s MGFTF oBpId EruTsD,

| [Bls0s0 — 110057

QB Tane0@UA+91-11-46042222, 26150101-04,
Qg 16maVIbbad:+91-11-26148194, 26150077
@Gwudst: fico@nda.vsnl.net.in; fico@fico.org,
@ensmt UTeMD: www.fico.org

w556 @b

UL Gragsi apeyod, LranGasr wmjdh
Lnihlavall — 110001

Az TeneuBuAl: 0091-11-23765085, 23487278,
23487236, 23487411, G s T1emeubHEsn: 0091-11-
23320714, 23721504

@Galse: inveslindia@ficci.com

@enamt UTeTD: www.investindia.gov.in
G’ Led Camsngayr. L’ ajeled Q& i
dLeb Bomfl, JmbLyy Gymd,

QTITHIUTS — 244001 @B LT

O 16m50BLIF: 91—591— 6532354
OHTaMNsBBeD: 91—591—2460131

@Gwadst: rtelindia@gmail.com

aujbps OBED OHNADGEND Sieossmd
o HBwrd Usisl, LUaiFsved 110 107

Gleh 16m6061 1l: 91—11—23062261

O 16NAVIbbeD: 91—11—23063418

@eNIT LFATD: WWw.commerce.nic.in
Gamfsoteny wWBED Goemsveumil] DiEDIDFFHID
QRIMD THI| LIsusi

7. 1T, 1B ehedl-110001

OB Tens0@uF:  91—11—23717515,23710240
GHTemeumEHed: 91—591—2460131

@Ginisy: www.labour.nic.in
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INDIA (@pgwn)

Ministry of Textiles

Udyog Bhavan,

New Delhi-110011

Ph.No. 91-11-23061338/ 18/14

Fax- 91-11-23063711 / 23063681

Website: www.texmin.nic.in

National Center for Design and Product
Development (NCDPD)

43, Okhla Industrial Estote,

(Behind Modi Flour Mill),

Okhla Phase3, New Delhi-110020

Phone: +91-11-26821262/5,

Fax: +91-11-26821260

Email: nedpdencdpd.com

Quality Council of India

Institution of Engineers Building, IIndFloor,
2-BahadurShah Zafar Marg,

New Delhi - 110002, India.

Tel: 91-11-23379321, 2337 9260
Fax:91-11-2337 8678. Email: info@qcin.org
Website: http://www.qcin.org/index.php
Sentio Advisory Initiative Private Limited
CSR Adyvisors & Consultants

Suite No. 604, Tower B, Unitech Business Zone,
Nirvana Country, South City II, Golf Course
Extension Road,

Sector 50, Gurgaon, Haryana- 122018
Phone: +91- 124- 4115550

Email: Info@sentioadvisory.com

WoalHBIeND SiEpwFFsd

o HBUTSH U6, LHIFHsoed 110011
CorensuBud: 91—11—23061338 /18 / 14
Corensubmen: 91—11—23063711 /23063681
@amsmniugGend: www.texmin.nic.in

BxF 1 engeusmioin| wWBED 2 Hushs) Gobum’ G
emiowiic (NCDPD)

43, @amsn Geilabiof Leh sTerGLL,

(Bremg LT Gsn Ty Bleveuddy LsLBID),

@absur Guert 3, Lmigs susul-110020

Gananauli i : 91—11—26821262 / 5

Gaiensoibaad: 91—11—26821260

@6icnTsb: nedpdencdpd.com

8w Hy&E_EUUTG

@suatiglguiFer o0 GebFlelwin  Msusfipr,
2EIUDI FOMID, 2 - UQBEIT QT OGTU 1077,
LBIgeued - 110002, RSt

GarensuBud: 91-11-2337 9321, 2337 9260
Gareneupsen: 91-11-2337 8678.

&6Gouish: info@qcin.org

@amemnugenid: hilp://www.qcin.org/index.php
G5ened . 3 GRALL 161 Sear’ 6AHGLL
feaab.oy) oIl smeusfan & DETe0L 6 a0 Tl S16mT
604, Laur B, wefiGLs L& Gemsi Gemetr,

Biysurerm ®eilfl, Fa Al I, .Gmrsul Gmmyen
sihentGLsiiagsr Gym,

GFELIF 50, STTHT, aupflumenm- 122018
CorensuBud: +91-124- 4115550

B6iouisb: Info@sentioadvisory.com

ARGENTINA (sijOggenessr)

Asociacion de Importadores y Exportadores
de la Republica Argentina (AIERA)
Address: Avenida Belgrano 124, Piso 1

1092 Buenos Aires.

Phone: +54-1-43420010, Fax: +54-11-43421312
Email: aicra@aicra.org.ar

Website: http://www.aiera.org.ar

oTHE T T YT T iy ey e
& & flulefisr oiCggsmnessm (AIERA)

el Fravl: ACeuslLT CuedSFTsGLT124, L16FT |
1092 GuIrBsmmary s5T6rv.

emmeneuBud: +54-1-43420010,

Careneubamey: +o4-11-43421312

@GicuTst: contacto@comunidadandina.org
@anennuBenid: http://www.aiera.org.ar
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ARGENTINA (oiGegsines)

Camara Argentina de Comercio
Address: Avda. Leandro N. Alem 36
C1003A AN Buenos Aires.

Phone: +54-11-53009000

Fax: +54-11-53009036

Website: hitp://www.cac.com.ar

Secretaria General de la Comunidad Andina
Casilla 18-1177, Pasco de la Republica 3895
Esq. Aramburu, San Isidro, ARGENTINA
LIMA 27

Phone: +511-4111400, Fax: +511-2213329
E-mail: contacto@comunidadandina.org
Website: hitp://www.comunidadandina.org

ST SOgeshesan & &6wiydGu
alleoTELD : DisuBHT aNUTL G s16 DGV 36
CI003AAN GinGeo 1610 61)6rd

Qg TemeuBudA: +54-11-53009000

Qo TeneuBHad: +54-11-53009036
@ensmugano: http://www.cac.com.ar
GFsraLfur Qgenysd 5 ® S@paim.
DS\

o 1flstaon 18-1177, GuBs &9 sv [ulieils | 3895
61610 SHYILI (b, &isd BYFHGYI. o) Caasiiysan
sder, 27CmrsmeuCudl: +511—4111400,

OB TENEUBBD: +511—2213329

@Gwudst: contacto@comunidadandina.org
@ensmnumaniohttp://www.comunidadandina.org

AUSTRALIA (gysros@gedwim)

Australian Trade Commission (Austrade)
Aon tower, 201 Kent Street, Level 23

I.O. Box. 3301

Sydney, NSW 2000, AUSTRALIA

Phone: +61-2-93902000

Fax; +61-2-93902052

E-mail: info@austrade.gov.au

Website: http://www.austrade.gov.au

<ueogiCyedweil w8yl siflage (gyebipBrL)
oL Lauf, 201 Gseil &g, 1emen 23

.9 Guly 5301

s, Gemm 2000, agsrosEradium

OB TENe0@LS]: +61—2—93902000

OB TENaBBD: +61—2—93902052
@Gwsy: info@austrade.gov.au

@emant uFamii:  http://www.austrade.g

BRAZIL (W@y#lev)

Agencia de Promocao de Esportacoes
(APEX)

Sectro Bancario Norte, SBN Quadra 02-
Lotell

Fd, Apex-Brasil

70040-020 BRASILLA, DF
Phone: +55-61-34260202

Fax: +33-61-34260263

E-mail: apex@apexbrasil.com.br

Website: http://www.apexbrasil.com.br
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gOgsiFwr 5 (CTCwTETGar H erevEUTL CHETEd
(APEX)

Gl Gy 1 msdienll Guin Bindh. s16mtITsI68 eher i yin 02
- Goom11

a1, 2LGudGar-LGydlsd

T70040-020 178y F sbevi 1961,

Ol 166061 Il: +55—61—34260202

G TemeupBsd: +55—61—34260263

@Gw.lse: apex@apexbrasil.com.br

@emant uFamii:  http://www.apexbrasil.com.br
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BRAZIL (9@y#ed)

Associacao de Comercia Exterior do Brasil
(AEB)

Av, General Justo, 355, 4* Andar
20021-130 RIO DE JANERIO
Phone: +55-21-25440048

Fax: +55-21-25440577

E-mail: acbbras@ach.org.br

Website: http://www.aacb.org.br

SBsTAECer 5 a&Gujfum abedeflul Gsr
118ydisb (AEB)

aiel, Ggoemger metBLm, 355, 4% oLy

20021-130 RIODT go@anfiGuum

AFHTemeELA: +55—21—25440048

GG TNEEHED: +55—21—25440577

@Gw.lsv: acbbras@ach.org.br

@smarr.upenmi: http://www.aacbh.org.br

CANADA (seiLn)

Trade Facilitation office Canada (TFOC)
56 Sparke Street, Suite 300,

OTTAWA, ONTARIO KIP 5A9, CANADA
Phone: +1-613-2333925

Fax: +1-613-2337860

E-mail: tfoc@tfoc.ca

KRBy GUEIABLFar Y led et (TFOC)
56 enouTTE g, HLL300,

@LLmsuT, @&TLmGWT &1 SAQ, SemLn
ewmTameBud: +1-613-2333925
exTameBud: +1-613-2337860

AGiouTsv: tfoc@tfoc.ca

CHILE (£s9)

Direccion de Promocion de Exportaciones
(PROCHILE)

Teatinos 180, piso 10

SANTIAGO, CHILE

Phone: +562-5659000

Fax: +562-5659083

E-mail: info@prochile.cl

Federacion Gremial de la Industria
(SOFOFA)

Avda, Andres Bello 2777, Piso 3, Las Condes
Casilla 37 Correo 35 tobalaba
SANTIAGO, CHILE

Phone: +562-3913100

Fax: +562-3913200

E-mail: sofofa@sofofa.cl

yréfluaa & yBnBuwrflus &
a&enBumfGursis (PROCHILE)
19KyBainert 180, 19841 10
TreitiguIT@amm, Hladl

QxTemaBudF: +562-5659000

Qg 16maubabsd: +562-5659083
@GioaTad: info@prochile.cl
QuLGpFlel QggFLiwmed H 6o
Sasn_erbigpfiur(SOFOFA)

LT, emigree GuGsm2777, WGFT 3, sTeD
b 163011 61D

STAleer 37 Qmryféwm 35 GLmumsoum
Fremgur@asm, Fal

QApTemeuBud: +562-3913100
QApTemsupmen: +562-3913200

@GwuTsv: mail: sofofa@sofofa.cl
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CHINA (fer)

China Council for the Promotion of
International Trade ( CCPIT )

1, Fuxingmenwai Street

BEIJING 100860, CHINA

Phone: +86-10-68013344

Fax: +86-10-68030747

E-mail: cepit@cepit.org

dam wapedlsy  Camy s 1 GuuBnieges @y
R 18maamst 18y (CCPIT)

1, 11hd AIGICEIaIIT &gy

Usd 1 100860, Fant

GzTams@UA: +86-10-68013344

OmmeamsupHsy: +86-10-68030747

@Gioudlst: copitdccpit.org

COLOMBIA (@asmeotbiiwim)

Associacion Colombiana de Medianas y
Pequenas Industrias { ACOPI)

Carrera 15, No. 36-70

BOGOTA, D.C., COL.LOMBIA

Phone: +57-1-3204783, Fax: +57-1-2688965
E-mail: comunicaciones@acopi.org.co
Associacion Nacional de Comercio Exteriar
(ANALDEX)

Calle 40 no. 13-09, Piso 10

BOCOTA, D. C., COLOMORBIA

Phone; +57-1-3700600, Fax: +57-1-3700600
F-mail: analdex@analdex.org

Woebsite: hitp://www.analdex.org

SICF1HGWwsen Qemeudiwren $ GLiguisaTed
8 QudameaTero Gesroigfiens;( ACOPT)
SGyyT 15,6Ts0m: 36-70, GUTGHILLT, 1941, Qmmeoin T
QHTamns@LA: 57.1.3204783,

QFHmsmeupHev: 57.1.2688965

@0iouflst: comunicaciones@acopi.org.co
SIBxnACweagsn Cpflwensd & HGuojdGwim
asavieflury (ANALDEX)

oHIGsv 40 Gmrm 13-09, LIBGITI0 CUTGHTLLM, 12
#., Gsreebliwm, CsTenso@udl: 57—1—5700600,
QBT BB 57— 1—5700600

AGouiss: analdex@analdex.org

@smeniu imanp: http://www.analdex.org

CROATIA (s&@ymrdluwir)

Trade and Investment Promotion Agency

( APIU)

Address: Andrije Hebrangya 534

10000 ZAGREB, CROATIA

Phone: +385-1-4866-000, Fax: +385-1-4866-009
E-mail: info@croinvest.org

18y SieHI De1CeuedL Guosin’
U8ymGiomagsir gQiggsirs] (APIU)

S eOTFLD : HIeTLfledl Cleunligmmiiss Lim34
10000 sgrs6T0, H@rmHwm
QHTems0Bu: 385—1—4866—000,

OB TV BEsT: 85—1—4866—009

G Gwuish: info@croinvest.org

CZECH REPUBLIC (@F& fluliefd)

Czech Trade Promotion Agency (Czech Trade)
Address: Dittrichova 21

Po. Box 76, 128 01 Prague, Czech Republic
Phone: +420-2-24907500

Fax: +420-2-24907503

E-mail: info@czechtrade.cz
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Czs eyl UCTCITager gOmsad (Gad 198_)
elecnan: 191 [@znent 21

0.9 Gulig76, 128 01 Lgng, Grd Fulsth
CnTemeuBud: +420—2—24907500

OB TsmeuBGe0: 420—2—24907503

@GinaTsv: info@czechtrade.cz
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DENMARK (O smnorries)

Danish Import Promotion Programme (DIPP)
Danish Chambcr of Commerce, Borsen-
Slotsholmsgade

1217 COPENHAGEN K, DENMARK
Phone: +45-33746000, Fax: +45-33746080
E-mail: dipp@danskerhverv.dk
Website: http://www.dipp.eu

Danish Trade Council

Asiatisk Plads 2

1448 COPENHAGEN K. DENMARK
Phone: +45-33920000, Fax: +45-32540533
E-mail: um@um.dk

Website: http://www.eksportraadet.dk

FRANCE

International Chamber of Commerce
33-43 avenue du Président Wilson
75116 Paris, France

Tel: +33 (0) 1 49 53 28 28

Tax: + 33 (0) 1 49 53 28 59

Website: http://www.iccwbo.org/

Leilerd @iGumin_ yGmGoregsi LGrTEymp( DIPP )
LTsflerd  Fmbuf w00 smwfed,  GuiiGiFs
sreeeml Gagmsub o B Gy

1217 Gorlusieanssr 65, GLaomys

GighiisnswBi 141:45.33746000,

GIBHTEnsL BH6C:45-33746080

ZGulsd: dipp@danskerhverv.dk
Bsnamiuimenn: http://www.dipp.eu

Lredled KByl SHeysitled

o umgertd LsmTlerd 2

1448 GarbusiamTHer 6& GIL ST
GiBTensvBLF: +45.33920000

Githlene pebey: 4532540533

@0icullsd: um@um.dk

@smennugend: http://www.eksportraadet.dik

(Aymebrerd)

Qen_JeHagesd FTOLF Q. L1 STLOJ6D
33-43 sGensiiuy g 176 AG 65 lada6i
75116 urferd, LT Jmeiaro

Qzmensuudl: +33 (0) 149 53 28 28
Gammensupaad: 33 (0) 149 53 28 59

@enamt Uei: hitp://www.iccwbo.org/

GERMANY (Qggirioaf)

Deutsche Gesellschaft fur Technische
Zusammenarbeit (GTZ)

Address: Dag-l lammarskjold-Weg 1 -5
Postfach 5180, 65760 ESCHBORN
Cermany

Phone: +49-6196-791229

Fax: +49-6196-796150

Email: jochem.lange@gtz.de, info@giz.de

Website: http://www.gtz.de/english

Guiled  Gas@swedevmil Uy
Feombeeay il (GTZ)

SR 1D 1 b= BINDID) erdhEanedr’ -Coidh 1 — 5
GuTsul. .uTed 5180, 65760 ESCHBORN

Glegij 6

GxTsnsuGudl: +49-6196-791229

Gamisnsu hwhey: +49-6196-796150

@eoulss: jochem.lange@gtz.de, info@gtz.de

oL seailad

@enemnuBbamb: http://www.gtz.de/english

67



Export Promotion Council for Handicrafts

Y

(8
@h&s e

JAPAN (mgUiimest)

Japan Foreign trade Council Inc ( JETC)
World Trade Centre Bldg, 6th FL, 4-1,
Hamamatsu-Cho, 2-ch, Minato-ku
TOKYO 105, JAPAN

Phone: +81-3-34355952

Fax: +81-3-34355979

Website: http://www.jftc.orjp

Japan External Trade Organization ( JETRO )
6F 12-32 Akasaka I-chome, Minato-ku
TOKYO 107 6006, JAPAN

Phone: +81-3-35825770, Fax: +81-3-35827376
E-mail: webinfo@jetro.go.jp

Website: hitp://www.jctro.gojp

geuumsir unfer 18y Heyeidsh Ress ( JFTC )
GaumTev® 9BrG QFsLy LTsvign, Osugl Lomg, 4-1,
omiione” &G, 2-A s, 1060 1" G1 n-@
GLrHHGWT 105, ggliTer

QBT ELA:  81—3—34355952

GHTmaRHe: 81.3.34355979

Bememumeni: http://www jftc.orjp

guurel uTfeir R8T YJEMHCFOYRT
(FTC)

65 12-32 SIsTFST g-F8FMLD, L5 ImBL-Fn
BLrHaIBwm 107 6006, ealiLiTss
GxmrmeuBud): +81-3-35825770
QmHTamsuEu: 00+81-3-35825770
@6uist: webinfo@jetro.go.jp
Bememnumseni: http://www.djetro.go.jp

KOREA (@smifluwim)

Korea International Trade Association (KITA )
Trade Tower, Room 604, 139-1, Samsung-
dong, Kangnam-ku

SEOUL 135-729, KOREA

Phone: +82-2-60005269

Fax: +82-2-60005161

E-mail: admin@kita.net

Website: http://www.kita.or.kr

Korea Trade-Investment Promotion Agency
(KOTRA)

Kotra 13, I leolleungno, Secho-gu

PO.Box 101, SEOUL, KOREA

Phone: +82-2-34607114

Fax: +82-2-34607777

E-mail: hecho@kotra.or.kr

Website: http://www.kotra.or.kr
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Gamflur @en_jBpFeisd W8Il BN BwFeir
(KITA )

p8rL Lsul. osmB 604, 159-1. FTIDFHI-LMHE,
SRRE-Fa FOWTES 135-729, Gamflwim
GarenecBud: 82.2.60005269

GHTEmeCHEHs: 82.2.60005161

AGicuTsv:  admin@kita.nct
Bamemiuimanid: hitp://www.kita.or.kr
Garflwr 19CyH-BeiGaisror Guosin” 6Giggsi
(KOTRA)

BxmLgT 13, aflBumGseeynGseam. GFIGamm-E,
1.@.Uutéhety 101. & Guimes, Gasmilum

CaTemacBus: +82-2-34607114
Garensepmsy: +82-2-34607777
AGicuTsv:  hecho@kotra.orkr

@smemugenid: http://www.Kotra.orkr
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THE NETHERLANDS (5 Gpajieonesier)

Centre for the Promotion of Imports

from Developing Countries ( CBI )
WTC-Beursbuilding, Beursplein 37, 5th Floor
P.O. Box 30009

3001 DAROTTERDAM, NETHERLAND
Phone: +31-10-2013434

Fax: +31-10-411408

E-mail: chi@cbi.eu

Gaen_j uny & YGymBuwnser . "0 SwGumlerbd
Lyl GLeuevinier seirferd ( CBI )

P T ggers  19soigm, 1 Tugediieded 37, Saig
SHemd L. G e 30009

3001 L1 GrmiLgLmb, GhEHTeTeR_

GHTemsvBLA: +31—10—20113434

QFHTmevHH6v: +31—10—4114081

FGwusd: chi@chi.cn

PANAMA (uewtmiom)

Associacion Panamena de Exportadores
(APEX)

Apartado 0819-03646

PANAMA

Phone: +507-2300169

Fax: +507-2300805

E-mail: apex@cableonda.net

DIBFnFICWFsH LG & 6TdharoBUITTL GLTTemn
(APEX)

sy G m 0819-03646

LISBoTMLO T

OHTemsuBuF: +507—2300169

GFHTemevumssd: +507—2300805

@Gin.Tsb: apex@cableonda.net

PERU (Quep)

Sociedad de Comercio Exterior del Pera
(COMEXPERU)

Bartolome Herrera 254 LIMA 18, PERU
Phone: +51-1-4225784, Fax: +51-1-4225942
E-mail: comexperu@comexperu.org. pe

Website: http://www.comexperu.org.pe

Secretaria General dela Comunidad Andina
Casilla 18-1177, Paseo de la Republica 3895
Esq. Aramburu, SanIsidro

I.IMA27, PERU

Phone: +511-4111400

Fax: +511-2213329

E-mail: contacto@comunidadandina.org,

Website: http://www.comunidadandina.org

Grrfwum. g HGwAGLT asbabrfiwf GLsd CQupT
(COMEXPERU)

unrGL 168 Gam@rym 254 aflew 18, Gum
CadTemesBuE; +51—1—4225784,

O 15DE0IbebEY:  +51—1—4225942

@GW.Tsh: comexperu@comexperu.org.pe
@emsmrLiganie: http://www.comexperu.org.pe
CraogoLflunr Cmegsd 5 0 Sepadlm’

e eAm
B1Heveom 18-1177, QUBF &5 s FulsilaT 3895

sTorbds SNJLOLMH, el @FLGyT

&dllom 27, G

O3TeneuBud: +511-4111400

OFTamabED: +511-2213329

@GuTsd: confacto@comunidadandina.org

@msmiugenihiip://www.comunidadandina.org
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RUSSIA (yaguir)

Ministry of Economic Development and
Trade

Ovchinnikovskaya Nab. 18/1

MOSCOW 113324, RUSSIA

Phone: +7-495-9501892, Tax: +7-495-9501867
E-mail: manakin_em@gov.ru

Website: http://www.economy.gov.ru

afleol fl & .0 adacamnfds O eGelIGLe
SieH® Y8r@ wsudsieiGarsusvsmur BT 18/1
LoreD@HT 113324, ganuT

OHTsmsuBud): +7—495—9501892,

QmHTensumEst:  +7—495—9501867

AGiouflsb: manakin_cm@gov.ru

ERSNEIIU IBAND: http://W'WW.E:COﬂOmngV.ru

SOUTH AFRICA (Ossirayliflsn)

Department of Trade and Industry (DTI)
Private Bag X 84

PRETORIA 0001, SOUTH AFRICA
Phone: +27-12-4287905, Fax: +27-12-4287898
E-mail: contactus@thedti.gov.za

Website: hitp://www.thedti.gov.za

South African Chamber of business
(SACOB)

P.O. Box 213

SAXONWOI.D 2132, SOUTH AFRICA
Phone: +27-11-4463800,

Fax: +27-11-4463847

Website: hitp://www.sacob.co.za

puTfCQwen. 0 RO oG @eneadigf
(DTI) UsngGaul BGuds ¢ 84

LEFEL T wWwm 0001, OHsirapif &m
QpmenauBudl: +27—12—4287905
QmHTsNsuBEst: +27—12—428798

BGinuflsd: contactus@ihedti.gov.za
Bsnamugend: hitp://www.thedti.gov.za
Opsiigyiflan smbuy < .0 feed
(SACOB)

U.g Gulig 213

b a681Gsy 1600 2132, Gigsiiyinflsi
GaTensuBudl: +27-11-4463800,
GBTensummen: +27-11-4463847

BAANEDI IGHE11D: http://www.sacob‘co.za

SPAIN (arbGuiseir)

Camara Official de Comercio e Industria de
Madrid

Ribera del Loira, 56, 28042 MADRID, SPAIN
Phone: +34-91-5906900, Fax: +34-91-5906908
E-mail: info@cscamaras.cs

Website: http://www.camaramadrid.es

Instituto Espanol de Comercio Exterior
(ICEX)

Paseo de la Castellana, 14-16

28046 MADRID, SPAIN

Phone: +34-90-2446006, I'ax: +34-90-2349000
E-mail: icex@icex.es, Website: http://www.icex.es
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O 15m6061 1 -+34—91—5906800,

OB TEMeuBSe: +34—91—5906908

@6w.fsv: info@cscamaras.es
@smsm.useni: http://www.camaramadrid.es
@sirerogl G erevCuenTed $ &GLoFAGWT
asevefiwy (ICEX)

ur@am gi eom mrsuGLsuecmenm, 14-16

28046 1om’ 17, oGl 1Nl

QFTeeBUF: +34—90—2446006,

Gl 16m6ulbebsD:  +34—90—2349000

@AGIUTs0: icex@icex.es,

@emsarumend: http://www.icex.cs
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SWEDEN (sroalL6fr)

EXPORTRADET

World Trade Center, Klarabergsviadukten 70
P/O/Box 240)

10124 STOCHOLM, SWEDEN

Phone: +46-8-58866000

Fax: +46-8-58866190

E-mail: CIC@swedishtrade.se

Website: http://www.swedishtrade.se

c1EerOCUITT TR

GaumTed® wEITdH QT .

Bilsoy Gl ) bartelnBGhol 63 70 17,79, a mhad 240
10124 sroLmdbGametiD, sroafL s

GmrsnsBudl: +46—8—58866000

OpTameubEse: +46—8—58866190

BEwule: CIC@swedishtrade.se

Bememnumeni: http://www.swedishtrade.se

SWITZERLAND (eroeil_sijsoreui®)

Swiss Import Promotion Programme
(SIPPQ)

Stanpfenbachstrasse 85,

. O.Box 2407, 8021 Zurich, Switzerland.
Phone: +41-44-3655200, Fax: +41-44-3655202
Website: http://www.sippo.ch

International Trade Center

Palais des Nations

1211 Geneva 10, Switzerland

Phone:(41-22) 730 01 11 Fax: (41-22) 733 44 39
Website: http://www.intracen.org/

World Trade Organisation

Centre William Rappard, Rue de Lausanne 134,
CH-1211 Geneva 21, Switzerland

Phone: +41 (0)22 739 51 11

Fax: +41 (0)22 731 42 06

Website: http://www.wto.org/index.btm

aisllsro @ueumn_. LyBymCwnasn LGmaymD (SIPPO)
SOL MO GIUTLTSL FTGa &3,

0. @.ursers 2407, 8021 HilF, ariallgTsuTsm®B
CaTameBud: +41-44-3655200,

CmTemsupasd: +41-44-3655202

@smant.d ihemid: - http://www.sippo.ch
Qein_jCpesase 86 Gosn

LIGls.L60 Hers BB Lisard

1211 Gmaisum 10, srdaillFFacmeoi

O3TamsuBUS: (41-22) 73001 11]

G TemeepaEsy: (41-22) 733 44 39

@emsm.useny:  http://www.intracen.org/
Gaued® 19CJG YYjSmarBFFan

CasiLy allsbadlwip Friumrgd, b semsroBaer 154,
sait-1211 Gagefonm 21,  aoell’ FrsomsmiQ

O 1emauliidf: +41(0)22 739 51 11

G 1smeubesy:  +41 (0)22 731 42 06
@ensmrLigenin:  http://www.wto.org/index.htm

TURKEY (L)

Export Promotion Centre of Turkey
(IGEME)

Undersecretariat for Foreign Trade,
Mithatpasa Cad. 60 Kizilay

06420 ANKARA, TURKEY

Phone: +90-312-4172223, Fax: +90-312-4172233
F-mail: igemeege@igeme.org.tr

Website: http://www.igeme.org.tr

adberoumil YGyreuorad QEdLly g .l L&
(IGEME)

Sisan JGsHG T fIGun Camy 1nfen 198y,
ST LTT ST 60 & HGse

06420 Sy, Lijdhdl

Gamensv@ud: 90—312—4172223
Gibnenavibenad: 90—312—4172233

B0ouish: igemeege@igeme.org.tr
Bensmiuimann:  http://www.igeme.org.tr
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UNITED KINGDOM (wenem’ LI a&mILib)

UK Trade & Investment

Kingsgate house, 66-74 Victoria Street
LONDON SWIE 65W

Phone: +44-20-72158000, Fax: +44-20-78281281
E-mail: enquiries@uktradceinvest.gov.uk
Website: hitp://www.uktradeinvest.gov.uk

wes 1wlrd & w6

& BEMCBL amsysrt, 66-74 o HELTHIWLT sbLFL
eoadll ) arhaTJ1 Gr6lh

QHmensvBLF: +44—20—72158000 ,

GmTensubmmey: +44—20—78281231

A6oufsb: enquiries@uktradeinvest.gov.uk
Bamsmiugstizhttp://www.uktradeinvest.gov.uk

UNITED STATES OF AMERICA (si0wfléas)

United States International Trade
Commission (USITC)

500 L Street SW , Washington, DC 20436, USA
Website: http://www.usitc.gov/index.htm
United States Department of Labor (DOL)
200 Constitution Ave.,

NW Washington, DC 20210, USA

Phone: 1-866-487-2365

Website: http://www.dol.gov/

Office of the United States Trade
Representatives (USTR)

600 17th Street NW,

Washington, DC 20508, USA

Phone: 202-395-6843

Website: http://www.ustr.gov/
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siagss  (USITC)

300 E srugfi. SW, aumadni s, spizer 20436,

SIOLOF AT

Gevsmimenid: hitp://www.usile.gov/index.him
G - -ﬁ. < -cQ ) &‘ﬂmm)

200 HTASICIGL LLOGEH Sy 5il.

NW sutedimisr, DC 20210, Si6Geflssr

QFmsmseBus: 1-866-487-2365

dqEIge: http://www.dol.gov/
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QuuyQasnggsies (USTR)

600 17eum s f. NW,

amadmiLer, DC 20508, HGwisar

QamenavCud : 202-393-6843
Bememiuimemd:  ttp://www.ustr.gov/



EPCH Offices & Contact Points
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Head Office

Export Promotion Council for Handicrafts
"EPCH Houwse", Pocket-6 & 7, Sector 'C, L.5.C, Vasant Kunj], New Delhi-110 070,
Tel:+91-11-26135256/57/58/75; Fa: +91-11-2613551 819 E-mail: epchi@vsnl.com

Regional / Representative Offices
Bangalore Kolkata Maoradabad
Export Promotion Coundil for Handicrafts | Export Promotion Council for Handicrafts | Export Promotion Council for Handicrafts
302, 3rd Floor, Cears Plaza, 531, Sambhunath Pandit Street, 18441, Budhi Vikar,
No. 136, Residency Road, First Fhoor, (Opp. Bangur Institute MNear Hero Honda Showroom,
Bangalore-560001 of Mueroscience & Psychiatry) Moradabad-244001
Tel: +91-80-22107367 Kolkata-700025 Tel: +91-591-2480075
Telefax: +91-80-22107369 Tel: +91-33-24191744; Fax: +91-33-24191745 Fax: +91-591-2480076
Ernail: bangalore@epch.com E-rmiail: kolkata@epch.com Ernail: moradabad@epch.com

Extension Counters
Agra Jaipur
Export Promotion Council for Handicrafts (Exta. Counter - Agra) Export Promation Council for Handicrafts
Cfo Handicrafts Exporters Association Plot No.A-1, “Sheel Mohar Plaza®,
11129, Bagichi Tulsiram, Znd Floor, Tilak Marg, C-5cheme, laipur-302005
Shahganj Parchkuiyan Road, Agra-232010 Maob: +91-9983321833
Tel: +91-562-2210246; Mob: +91-8126591641 E-mail: jaipurSepch.com
E-mail: agra&epch.com

Common Facility Centres
Jodhpur Saharanpur
Expart Promotion Coundil for Handicrafts Mational Centre for Photo and Ficture Framing Technalogy
Clo Jodhpur Handicrafts Exporters Association UPEC Complex, Mandi Samiti Road,
SPL-1, Basni Industrial Area, Jodhpur Saharanpur-247001
Tel: +91-291-2720373; Mob: +91-8766006937 Tel: +#91-132-2613093; Mob: +91-9027463858
E-mail: jodhpur@epch.com E-mail: saharanpuri@epch.com

Important Contact Points at EPCH Headquarters

Section Email | Ext.No.
Membership membership@epch.com 121
renewmembershipepch.com
Palicy policy@epch.com | 118
Fairs ihgfdepch.com 10
Accounts accounts@epch.com | 132
MDA mdaiepch.com 123
Trade Complaints aks@epchucom, projects@epch.com | 1054127



EXPORT PROMOTION COUNCIL FOR HANDICRAFTS
"EPCH HOUSE®, Pocket 6&7, Sector 'C', LSC,

Vasant Kunj, Mew Delhi-110070

Tel: +91-11-26135256 Fax: +91-11-26135518 & 19

Email: mailsi@epch.com, Website: www.epch.in

spsdieme QuUTEshEEsESTe ghEed astiFfs opwl
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aFbE Seh LSSsel-110070

CupreneolLf~+51—11—-26136256, snmeopse: +31—11-26136618 & 19
Bawuic: malls@epch.com, Beamuypamb: www.spehn

(Published under Financial Assistance of Office of Development Commissioner (Handicrafts),

Ministry of Textiles, Government of India)






